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A National Survey of the Order of the Diaconate in the United States

Introduction

A summary of the four national surveys of deacons, deacons’ wives,
supervisors/directors of deacons, and parish lay leaders should begin with its
central finding: The restored order of the diaconate has been hugely
successful, and, as Table 1 reflects, it is growing at a steady rate (see Appendix
A).1 The vast majority of deacons themselves said they were ready to advise
others to pursue this ministry. These data corroborate and extend the findings
of an early national study of the diaconate2, which also reported high
satisfaction. The data show some disappointments but contain no
disillusionment. Their supervisors described the deacons’ largely parish-based
ministries as successful and increasingly important for the life of the Church.
Lay leaders reported widespread and enthusiastic acceptance of the ministries
performed by deacons. Fifty-nine percent of the lay leaders (with no difference
between men and women) in our sample answered “very positive” and another
35 percent said “positive” to the direct question, “"In 1978 the permanent
diaconate was restored in the U.S. From what you have observed of all
permanent deacons who have served in the parish, what is your general
reaction to the restoration of the diaconate?” Deacons’ wives described
themselves as supportive of their husband’s ministry and their family as

greatly enriched by his ordination and service.

While the deacons, their wives, and their supervisors described problems of
deacon identity and acceptance, they reported them in the larger context of
high satisfaction and characterized them as remediable by better

communication and personal relations (see Tables 2 and 3).



Parish lay leaders were the least likely to perceive problems of deacon
identity or of collaboration among deacons, priests, and lay staff. The great
majority of parish leaders foresaw a growth in the diaconate. A large number
explicitly analyzed the future of the diaconate in the context of the declining

number of parish priests.

From the data gathered by our four national samples3 we might characterize
the primary challenge of the diaconate for the future as the challenge to
broaden its ministries beyond its largely successful and increasingly
indispensable adaption to parish life. The 1981 study found that while a
majority of the deacons thought of themselves in “traditional roles” (liturgical
activities and proclaiming the Word), about one-third and one-fifth,
respectively, based their deacons’ identities more on ministries of counseling
and of social action. During the post-1981 period it appears that this pluralism

of ministries did not continue to evolve.

Who Are the Deacons?
While the deacons range in age from 40 to 86, their average (and median)

age is almost 60.4 In the 1981 study, the median age was 49 (see Figure 1).

Sixty percent reported professional or managerial careers that usually
followed at least a college education. These are higher levels of education than

the already high levels reported in the 1981 study.

Only 3 percent were never married (the 1981 study found 7%), and about 18
percent reported “minority” backgrounds (about one-half of these use a
self-identification of “Hispanic-Latino”). Since 1981, there has been only a
slight increase in the percentages of non-Caucasian deacons: from 3 to 4
percent African American and from 9 to 10 percent Hispanic-Latino. The

number of Asian and Native American deacons has also increased only slightly.



While a little over one-half the deacons said that at one time they had
considered the priesthood, only about one-third asserted that this earlier
consideration was at least a strong influence on their becoming a deacon. They
described the “need to deepen the service(s) I was already giving to the
Church” as more proximate and far stronger. The deacons’ wives agreed. Very
few “feel that my husband really wishes he had pursued ordination to the
priesthood.” Their wives reported that they also were highly active in the

Church both before and after their husband’s ordination.

Family Life and Diaconal Responsibilities

The deacons mostly felt that their ministry has enriched their family, their
relationship with their wife, and their home life; although the write-in
comments sometimes distinguished the experience of ministry when children
are younger as different from when they are older. In fact, the great majority
of the deacons have completed their child-rearing responsibilities. In the
aggregate, the deacons average fewer than one child still living at home. Their
wives, their supervisors, and lay leaders in the parishes to which deacons are
assigned corroborated the deacons’ judgment that their ministry and their
diaconal responsibilities have been complementary rather than competitive.
When asked if the deacons’ ministerial duties ever conflicted with their family
obligations, one-third of their supervisors answered “never” and another
one-half said "sometimes.” Most (71%) lay leaders perceived no large problem
for deacons in balancing their family and ministerial responsibilities. Women
lay leaders were only slightly more likely than men to perceive difficulties
arising from deacon family obligations. About one-third of lay leaders
answered that “sometimes” they saw conflicts, but an equal percentage said
“never or rarely.” Only 1 percent of the wives (6% were not sure) said that if
they “knew then what they know now” they would not consent to their

husband’s ordination.



The great majority of the wives felt involved in their husband’s training and
continued to feel part of his ministry. Indeed, most of the wives said that they
had their own parish ministries. Many noted in their write-in comments that
during their formation programs, the deacons were taught “family first, job
second, diaconate third.” These norms seem to be shared implicitly by

parishioners as well.

Only 6 percent of the wives felt “the parish expects too much of me because of
my husband’s position as a deacon.” About as few said they “sometimes feel
that I am in competition with the Church for my husband’s love and affection.”
Two-thirds said they never have felt the need for a support group to better
understand their husband’s ministry, although quite a few recommended more
“preparation days” for the wives of men in formation, given by wives whose

husbands had been ordained for at least five years.

The write-in comments show that as a result of being a part of the diaconate,
the couple had more enriching experiences, met more people and on deeper
levels, and had more to share and talk about. Both said the diaconate has
brought them human and spiritual growth. On this point, our findings simply
confirm the 1981 findings. They too found high deacon and spouse satisfaction,
and that only 2 percent of the deacons said their ministry had weakened their
marriage relationship. In both studies, almost all the wives strongly agreed

with their husband’s appraisal.5

What Do Deacons Do? What Will They Do?
Deacons do many things, but the data suggest they mostly do the things that
priests did unaided before the restoration of the diaconate. Apparently this is
what most deacons thought they would be doing. Most say that their initial

vision of the diaconate has been fulfilled. From the start, two-thirds anticipated



that they would serve in their home parish where, in fact, most did their field
work. Most presently serve in largely liturgical and sacramental roles, and they
perform these expected tasks quite well. According to their supervisors (who
are mostly the pastors of the parishes where the deacons serve), they ably
perform these duties. Almost all of their supervisors (95%, 58% of which
added “very”) described the deacons’ work in sacramental activities such as
baptisms, marriages, and liturgies as effective (see Table 4). While their
supervisors rated all other deacon roles as effective, the majority added “very”
only to two others—pastoral care of the sick and giving homilies. Roles
receiving the lowest number (less than 20%) of “very effective” ratings were
the less traditional ones such as prison ministries, promoting human and civil
rights, and working with small base communities. Between the highhly
effective lesser effective roles were (in order) the following: religious
education; work with the poor; RCIA; “preach, teach, or inform others about
the social teaching of the Church”; evangelization; counseling; parish/diocesan
administration; leader of a prayer group; marriage encounter; charismatic

renewal; and involvement in pro-life activities.

When asked about the effectiveness of the deacons in their ministries, parish
lay leaders gave answers strikingly similar to the deacons’ supervisors. While
they rate the deacons’ contributions to parish life very highly, they rate
deacons as most successful in the more familiar and traditional liturgical and
sacramental roles. When asked to evaluate ministries less explicitly tied to the
immediate religious needs of parishioners, lay leaders had less knowledge

about them and, sensibly, said they had less confidence in evaluating them.

It is worth noting that the amount of preaching done by deacons varies quite
a bit. A little more than one-quarter of the lay leaders reported that their
deacons “seldom” preached, while another quarter said “very frequently.” Lay

leaders (47%) perceived that deacons preach “somewhat frequently.” The lay



leaders (52%) tended to rate deacons’ preaching as “about the same in
quality” as homilies generally preached by priests. But when they did not judge

them as roughly equal, lay leaders were almost twice as likely to rate priests

homilies as higher in quality (31% to 17%).

For the most part, the deacons’ directors did not think that these men “would
devote the same time to these ministries” if they were not ordained. Only
about one-third thought this likely or probable. Fifty-five percent said they did
not think the deacons’ ministries could be “performed equally well by a lay
person without ordination.” On the other hand, those answering “probably,”

“maybe,” and “yes definitely” comprised 44 percent of the responses.

Lay leaders were less certain than supervisors about the advantages of
ordination. A very slight majority (51%) did not think ordination was necessary
for the ministries performed by deacons to be successfully done in their

parishes.

While about one-quarter of the supervisors described “the diaconal formation
programs with which you are familiar” as not satisfactory (and another 9% said
they did not know), most (68%) answered “satisfactory,” and 19 percent of
these added “very satisfactory.” Parish lay leaders are even more confident
about the formation programs for their deacons. More than 80 percent of the
lay leaders characterized the deacons’ formation as adequate (with most of
them adding “very”). Not many of them find mistakes in the selection of
candidates for ordination. Almost all the lay leaders (94%) affirmed that “if it
had been in their power” they “would have agreed to the ordination of the
deacon(s) in their parish.” Deacons themselves gave the highest overall

ratings to their formation programs.

From these data (and, later, the written comments) it appears that the vast



majority of supervisors and lay leaders regard their deacons as clearly
necessary for their parishes, judge them effective in their parish ministries,
and find them satisfactorily trained for these responsibilities. However, both
their supervisors and their parish lay leaders are just about evenly divided
about whether the deacons’ ordination is important for the actual ministries

they characterize as ably performed.

We asked the deacons’ supervisors and the lay leaders a series of
open-ended questions inviting lengthier and more thoughtful responses about
the future of the diaconate. Consistent with the fixed-answer survey
responses, fewer than a dozen of the hundreds of write-in responses could be
interpreted as outright negative about its future. The great majority
anticipated a future that was much like the present, differing only because they
expect there will be even a greater need for deacons to assist in the parish
work of an ever-diminishing number of priests. The most common response
given by supervisors and lay leaders explicitly referred to a worsening shortage
of priests and an increasing reliance on deacons for liturgical and sacramental
services. Even the new roles anticipated by the majority—more deacons in
parish/diocesan administration—were extensions of the already heavy

involvement of deacons as assisting pastors and priests in a parish context.6

The data especially clarify that lay leaders have come to view the deacons as
essentially an adjunct to the pastor and primarily accountable to him. The 1981
survey reported that only 2 percent of the bishops surveyed “saw the
diaconate as a partial answer to the continued shortage of priests.” While only
a few of the supervisors and directors in our study explicitly welcomed the
narrowing of diaconal services to the parish context (the majority simply noted
it), the lay leaders showed little evidence of thinking about the diaconate in any
context other than the parish. However, among the supervisors and directors

there were some clear expressions of ambiguity about this development. More



than a few expressed deep concern that the meaning of the diaconate was
being misshaped by its de facto absorption into explicitly parish-based clerical
roles. A handful of supervisors and lay leaders ventured into issues of

broadening the eligibility requirements for ordination.7

The most common prediction for the future was the neutrally expressed
judgment that there will be fewer priests and more deacons who would

"\

increasingly function as “parish administrators,” “parish-life coordinators,”
“parish ministry chaplains,” or “satellite-parish leaders.” Some, but by no
means most, added that they expected a corresponding increase in the
number of salaried full-time deacons. Eight percent of the deacons reported
that they are already in charge of parish communities lacking a resident
pastor.8 It should be noted that 10.3 percent of parishes in the United States

do not have a resident priest.

While some of those expressing a judgment on this prediction were
sanguine—noting that the deacons’ assumption of administrative work would
free pastors for more explicitly priestly work—about three dozen of the
supervisors’ and directors’ responses explicitly described the use of deacons as
a pragmatic response to the priest shortage as distorting the meaning of both
the priesthood and the diaconate. Some representative comments were: “I'm
afraid the diaconate will become more clerical, more liturgical—a stopgap for
the priest shortage.” "I hope they do not become mini-priests.” I fear deeper
confusion with the role of priests and lay people.” *“We have hundreds of
parishioners doing voluntary work. I don’t need a liturgy helper.” "I hope lay

ministry for men and women which is parish based will replace it.”

Some of the supervisors—about a dozen—in effect said that the increasing
use of deacons in parish administrative roles would lead to a “reconstruction”

of the sacrament of orders. Ten persons thought that those deacons with



suitable training and personal gifts would be ordained to the priesthood, while
another six anticipated the ordination of women to the order of the diaconate.
Among lay leaders, about twenty wrote that they expected structural changes
in the diaconate. Ten expected deacons to assume all the roles of the
priesthood, and nine expected women to enter the diaconate. Almost an equal
number anticipated a large increase in deacon-administered parishes with, as
one said, “visiting priests available for mass and confession.” In their write-in
comments, only three lay leaders mentioned diaconate ministries that were

not somehow tied to the future of the priesthood.

Among its conclusions, the 1981 study reported that “"deacons are perceived
as having their greatest potential in the ministry of charity. Responses to
open-ended questions view the deacon as ‘a discerner of needs in the
marketplace, a bridge between the secular and spiritual.”” By 1995, there were
very few of these charity-related responses to open-ended questions about the

future of the diaconate.

How Do Deacons Fit In?

Forty-one percent of their supervisors answered “yes” to the question,
“Deacons sometimes speak of an ‘identity problem.’ Is this generally true in
your experience?” The deacons themselves agreed with their supervisors, but
they made some distinctions. They thought a large minority of parishioners,
priests, and lay staff with whom they worked did not adequately understand
the identity of the deacon. But they did not think this was true of bishops and

pastors.

In their write-in comments, more than a few deacons complained that they
are too often thought by the laity and the parish staff to be either “incomplete
priests” or “more advanced laity.” A majority of their wives agreed with the

statement, "I sometimes think most laity do not really understand that



deacons are not ‘priest-assistants’ but ordained clergy in our church.” One
poignantly noted, “"Deacons are not treated as clergy or as lay persons but as
someone who is forever infringing on others’ territories.” On the other hand,
lay leaders said they did not perceive any large problem regarding “deacon
identity.” The data suggest that they are simply less interested in the question
than are deacons themselves and their supervisors. Parish leaders are mostly
interested in the quality of the religious services available in their parish, and

they are pleased and grateful that their deacons effectively contribute to them.

As the diaconate has unfolded in the first decades after its restoration,
deacons have largely occupied parish places previously filled either entirely by
priests or entirely by laity. The deacons’ initial expectations, their formation
and training programs, their internships, their actual work—all their primary
diaconal influences and experiences—intertwine to draw them more narrowly
into precisely those areas, roles, and behaviors already occupied by parish
priests or staff. Except for the theologically sophisticated, it seems entirely
natural that laity would view their deacons as either underqualified priests or
overqualified laity. The vast majority of the lay leaders seem to base their ideas
about the diaconate mostly on informal observation. They define the diaconate
in terms of what they see deacons doing in their own parishes. Supervisors and
lay leaders agree that there is little regular catechesis on the role of the

permanent diaconate provided for parishioners.

Serving Beyond the Parish
While the deacons often mention service to others in their written comments,
the category “to influence social change” rarely appeared. Few reported
attempting or having any influence on local or national politics. Few reported
much training in the areas of Catholic social thought, ministries, or direct

human services.



To a question about social teaching, only 12 percent responded that it
received “a very strong emphasis” in their studies and formation, and only an
additional 20 percent were able to indicate at least "somewhat.” Lay leaders
agreed. They said that they only very occasionally hear a deacon preach about
social ministry or the social teaching of the Church. Likewise, deacons gave
only mediocre ratings to their formation preparation when asked if they were
prepared “to use social referral agencies like Catholic Charities and the Family
Life Bureau.” Less than one-third said this preparation was good or excellent;
more than one-third said it was poor or even absent. Those few deacons
working in non parish-based ministries report that their training was mostly

“on-the-job” and subsequent to their formation program.

While the deacons tend to say they have at times preached on Catholic social
teaching, very few were able to say they had even read the most prominent
contemporary examples of this tradition. For example, the vast majority have
not read the pastoral letters The Challenge of Peace and Economic Justice for
All or the papal encyclicals On Human Work or Centesimus Annus (“On the
100th Anniversary”). Sixty percent are not familiar with the term “the
consistent ethic of life.” Only 13 percent of the lay leaders were able to say they
“regularly” have heard their parish deacon preach on the Church’s social

teaching on justice and peace.9

The deacons’ reading seems eclectic. Some said they read many books, some
said none. The books they noted comprise a very diverse list—ranging from
Thomas Kempis to The Velveteen Rabbit. They seldom mentioned a work
dealing with the theology of peace and justice. In fact, apart from topics of
counseling in general and death and dying in particular, no “issue” book was

mentioned.



Deacons Reflect on Their Future
We provided spaces on the questionnaire for visions of the future. In all of our
samples most respondents anticipated diaconate futures pretty much like their
experiences of the present ministries of deacons. The deacons’ visions mostly
involved better understanding, more acceptance, and clearer identities. Very
few laity expressed a desire for anything more than what their deacons were
already doing. The general direction of these remarks probably should be

considered as understandably predictable.

Deacons themselves did not give as motivations for entering the diaconate an
explicit desire to help the Church more effectively serve the community or to
make her social teaching better known. Overwhelmingly, they said they were
motivated by the opportunity for a mostly local ecclesial ministry of service
that might deepen their own spiritual lives and give them a more powerful
sense of purpose and place in life. These motivations are deeply shared by their
spouses, implicitly accepted by their parishioners, and then explicitly
encouraged by their supervisors, who are almost always pastors who find
themselves increasingly dependent on deacons for the liturgical and
sacramental ministries once done solely by priests. Their formation programs
seem not to have challenged their initial parish-based vision of ecclesial
service. Little in their postordination experiences seems likely to challenge
it.10

The deacons reported an active spiritual life. In the course of a week, 76
percent read the Bible, 56 percent read spiritual authors, and 51 percent say
the rosary. Forty-eight percent said the Divine Office “centers” or “plays a
major role” in their spiritual life. Almost one-half said they receive the
sacrament of penance at least every couple of months, and only 8 percent said

“almost never.”



Only one-half said they have a spiritual director, a decline from the two-thirds
who had one in 1981. Their contacts with their pastor-supervisor are mainly
task oriented. Besides, their pastor-supervisor’s horizon is also parish bound.
They are not likely to have received any specific training for supervising their
deacons. Most said they either never read or do not recall the 1984 NCCB
Guidelines for the Permanent Diaconate. They are not likely to have read
specific diaconate material or to have been in any close contact with either the
diocesan or national deacons’ office.11 The norms for deacon accountability
are mostly tacit and are unlikely to lead their supervisors and directors to

encourage them into any less familiar or more adventuresome roles.

Very few parishes have written mission statements for their deacons.12 The
lay leaders reported that issues of accountability and role are largely
determined through the single channel of the pastor. Although they seem
prompted mostly by the generic good sense of the idea rather than any felt
need to review priorities, the great majority of lay leaders support the idea of

a written mission statement for deacons serving in their parish.

If it is desirable to move the ministry at least somewhat beyond its current
overwhelming focus on parish life, our study shows that the impetus for this
would need to come from the diocesan bishop, because the majority of
deacons, their supervisors, and parish lay leaders assume that diaconal
ministry is parish based. Otherwise their future ministries seem destined to tie

them even more closely to parish life.

With very few exceptions, the deacons themselves find great satisfaction in
their parish work, their pastor-supervisors find them increasingly
indispensable, and parish leaders are content to have them as increasingly
necessary adjuncts to their busy priests. Still, there are some indications from

the data that even within this context of parish success and needs, some



deacons would be open to appeals for service in less familiar and more
innovative ministries. Significantly, almost all deacons said they are available
for opportunities to learn of new needs in the Church and new challenges to her
mission.13 Only about one-third of the deacons said they don’t attend more
than a couple of seminars, lectures, or diocesan discussion groups each year.
They also expressed a strong consensus that “field training should be more
carefully chosen to better serve diocesan and community needs” (53% agree
strongly and 29% somewhat). It is worth noting that the 1981 study found that
about one-third favored “"more emphasis on pastoral/field training in formation

programs.”

When asked, "What is your understanding of incardination?” deacons ranked
first “being attached to a diocese” and second “being an extension of the
bishop.” When asked, "Do you understand your obligations and rights as a
cleric in accordance with the provisions of the 1983 Code of Canon Law?" 79

percent responded “yes.”

Since lay leaders have defined the role and mission of deacons mostly in
terms of the direct personal experience of what they have seen deacons do, it
is likely that laity will only reshape their conception of the diaconate and its
meaning for the Church as deacons themselves deepen their conception of

ministry.

Conclusions
We provided spaces on each questionnaire for visions of the future. In all our
samples, most respondents anticipated that in the future, deacons will
continue to function in the ways they function today. The deacons’ visions
mostly involved better understanding, more acceptance, and clearer identities.
Very few laity expressed a desire for anything more than what their deacons

were already doing. The general direction of these remarks probably should be



considered as understandably predictable.

Deacons themselves did not give as motivations for entering the diaconate a
desire to better help the Church, better serve the community, or to make her
social teaching better known. Overwhelmingly, they said they were motivated
by the opportunity for a mostly ecclesial ministry of service that might deepen
their own spiritual life and give them a more powerful sense of purpose and
place in life. These motivations are deeply shared by their spouses, are
implicitly accepted by their parishioners, and then are explicitly encouraged by
their supervisors, who are almost always pastors who find themselves
increasingly dependent on them for the liturgical and sacramental ministries
once done solely by priests. Their formation programs seem not to have
challenged their initial parish-based vision of ecclesial service. Not much in
their postordination experiences seems likely to challenge it. One-half said
they have no spiritual director. Their contacts with their pastor-supervisor are
mainly task oriented. Besides, their pastor-supervisor’s horizon is also parish
bound. They are not likely to have received any specific training for supervising
their deacons. Most said they either have never read or do not recall the 1984
NCCB Guidelines for the Permanent Diaconate. They are not likely to have read
specific diaconate material or have been in any close contact with either the
diocesan or national deacons’ offices. The norms for deacon accountability are
mostly tacit and are unlikely to lead their supervisors and directors to

encourage them into less familiar or more adventuresome roles.

Very few parishes have written mission statements for their deacons. The lay
leaders reported that issues of accountability and role are largely determined
through the single channel of the pastor. Although they seem prompted mostly
by the generic good sense of the idea rather than any felt needs to review
priorities, the great majority of lay leaders support the idea of a written

ministerial agreement for deacons serving in their parish.



With very few exceptions, the deacons themselves find great satisfaction in
their parish work, their pastor-supervisors find them increasingly
indispensable, and parish leaders are content to have them as increasingly
necessary adjuncts to their busy priests. Still, there are some modest
indications from the data that even within this context of success and need,
some deacons would be open to appeals for service in less familiar and more
innovative ministries. Significantly, almost all deacons said that they are
available for opportunities to learn of the new needs in the Church and new
challenges to her mission. About one-third of the deacons say they don't attend
more than a couple of seminars, lectures, or diocesan discussion groups each
year. They also express a strong consensus that “field training should be more
carefully chosen to better serve diocesan and community needs” (53% agree

“strongly” and 29% “somewhat”).

When asked, "What is your understanding of incardination?” deacons ranked
first “being attached to a diocese” and second “being an extension of the
bishop.” When asked, “"Do you understand your obligations and rights as a
cleric in accordance with the provisions of the 1983 Code of Canon Law?” 79

percent responded “yes.”

Since lay leaders have defined the role and mission of deacons mostly in
terms of their direct personal experience of what they have seen deacons do,
it is likely that laity will only reshape their conception of the diaconate and its
meaning for the Church as deacons themselves deepen their conception of the

ministry.

Conclusions Drawn from the Data
1. CENTRAL FINDING: The restored Order of the Diaconate, largely parish

based, has been successful and increasingly important for the life of the



Church. The primary challenges of the diaconate for the future are to
broaden its ministries beyond its largely successful and increasingly
indispensable adaptation to parish life and to emphasize more strongly
that deacons, through ordination, are called to be model, animator, and

facilitator of ministries of charity and justice within the local church.

The enthusiastic acceptance of the diaconate by parish lay leaders is
widespread. The majority foresaw a growth in the diaconate in the context
of declining numbers of parish priests. Lay leaders rated the deacon's
contribution to parish life very highly, most successful in traditional roles.
Fifty-two percent of lay leaders rated deacons’ preaching as about the
same in quality as they would rate priests; 31 percent rated priests’
homilies as higher in quality. Fifty-one percent of the lay leaders did not
think that ordination was necessary for the ministries performed by

deacons in their parishes.

The wives of deacons are supportive of their husband’s ministry and
consider their family greatly enriched by his ordination and service. As a
result of being part of the diaconate, the deacons and their wives had
more enriching experiences, met more people on deeper levels, and had

more to share—all of which brought them human and spiritual growth.

Problems associated with the identity and acceptance of the deacon are
reported in the larger context of high satisfaction. They are remediable by

better communication and personal relations.

The median age of the deacons is 60. The majority are Caucasian,
married, college educated, deeply spiritual, and highly motivated toward
service. They believe that their ministry has enriched their relationship

with their wives and children.



10.

About one-fifth of the deacons have minority backgrounds with one-half
of those describing themselves as “Hispanic-Latino.” The obvious

challenge is to recruit more deacons from minority communities.

Supervisors of deacons in ministry, most of whom are pastors where
deacons serve, described their deacons as “able” in performing their
duties. Eighty-eight percent of the supervisors rated their deacons as
“very effective” to “somewhat effective” in pastoral care of the sick; 86
percent “very effective” to “somewhat effective” in preparing and giving
homilies, and “effective” in sacramental service such as baptisms,

marriages, and liturgies, but less so in promoting human and civil rights.

From the data—including written comments—we may conclude that the
vast majority of supervisors and lay leaders regard their deacons as
clearly necessary, judge them effective in their ministries, and find them
satisfactorily trained. However, they are evenly divided over whether the
deacons' ordination is important for the actual ministries they ably

perform.

The most common prediction for the future was the neutral judgment that
there will be fewer priests and more deacons who would increasingly

"\

function as “parish administrators,” “parish-life coordinators,” or
“satellite-parish leaders.” This scenario was considered by some, but not
all, a pragmatic response to the priest shortage, distorting the meaning of
both priesthood and diaconate.

The data suggest the need for a more effective catechesis on the
diaconate—especially for the laity who are most accepting of the deacon
but least sure of the role of the deacon apart from his sacramental

ministry, the “priest-assistant.” Parish leaders are most interested in the



11.

quality of the religious services available in their parish and are pleased
and grateful that their deacons effectively contribute to them. Lay leaders

did not perceive any large problem regarding the identity of the deacon.

The majority of parish leaders supported the idea of a written mission

statement for deacons serving in their parish.

Issues for the Future
How are the issues of the deacon's identity and acceptance to be resolved
in light of the tendency of many to use the deacon to address the present

shortage of priests?

Is there a need for a more determined recruitment of men for the
diaconate from minority and less affluent communities? If so, how is this

to be addressed?

How can preordination spiritual formation and postordination continuing

spiritual direction of deacons be better addressed?

How can diocesan deacon formation programs be strengthened to
address better the principles of Catholic social justice teaching? How can
candidates be better prepared to use service agencies such as Catholic

Charities and Family Life Bureaus for referral and as a source of training?

What are the best means of response to the demonstrated need for a
more focused effort on the national and diocesan levels to form and
challenge deacons toward roles and ministries more clearly differentiated

from the ministerial priesthood?

What will be required in developing curricula for deacon formation that will



more clearly orient deacons toward embodying and preaching issues of

justice, human rights, and peace?

7. In what ways can diocesan formation programs be strengthened in the

following areas:

eField training and internships that are extraparochial and diocesan

oriented

eOrientation/preparation days for wives by wives of deacons to explore
the role of the wife of a deacon and the impact of ordination on the

deacon's family
eSpiritual direction for and by deacons
eMore focused communication and accountability systems joining

supervisors and deacons into wider networks of diocesan and

Church-wide concerns

ePromoting further the need for a written mission statement and a specific

role delineation for deacons

ePromoting opportunities in evangelization

The challenge of the next decades will be to make these developments
more theologically rich and thus to expand the deacon's sense of ministry,

evangelization, and service continually, even beyond the parish.

NOTES

1. In this summary, the detailed statistics available in the appendix that contains the four



surveys are cited infrequently. Excessive detail would defeat the point of a summary essay.
Still, the reader should be mindful that almost every one of the declarative sentences might
have further nuances based on the concrete statistical data. For example, while only 1 percent
of the deacons said they would not recommend the diaconate to someone considering it, 30
percent indicated that they would recommend it with reservations. That tells us something
worth attending to. We should also explicitly acknowledge at the outset that the advantages
and disadvantages of a national sample are necessarily intertwined. Since a national sample
generalizes from numerous and sometimes contrary (or at least varied) local experiences and
tendencies, the aggregate tendencies—the big picture—it reports might not altogether fit any
real diocese, parish, deacon, or deacon’s family. But in the Roman Catholic tradition, each
diocese, each parish, each deacon, and each deacon’s family is taught and encouraged to
consider as part of its own more specific and immediate realities the larger—and thus more
general—question, “How is the order of the diaconate serving the Church universal?” Big
pictures blur some important details; but they can, at least a bit, serve to focus the aspirations
of each of their parts. The reader should note the appendix where other studies and other

reports are cited for further reading and reflection.

2. Eugene F. Hemrick and Joseph Shields, A National Summary of the Permanent Diaconate In
the United States (Washington, D.C.: United States Catholic Conference, 1981).

3. For a discussion of the process of sampling and its reliability, see Appendix B.

4. The 1994 Annual Statistical Report on the Permanent Diaconate in the United States, issued
by the Secretariat for the Diaconate, reports that 57 dioceses have a formal policy for
retirement and that their mandatory age for deacons to retire ranges from 70 to 75 (the

mode).

5. On the question of deacon and spousal satisfaction, the 1981 study offered a comment that
continues to apply to our findings: “"One must not overlook a certain psycho-spiritual
phenomenon that comes with the stages of life. In middle age, having pursued a career and
raised a family, one not uncommonly turns one’s thoughts to the deeper meaning of existence.
Spiritual realities take on a greater significance. In the permanent diaconate, an environment
and support system are afforded whereby a man, his wife, and family can respond to this
grace. From the study’s data reflecting a high degree of diaconal fulfillment, it would seem just

such a psycho-spiritual phenomenon is occurring.”

6. The Vatican’s yearbook reported that at the end of 1993, 349 of the world’s parishes were



entrusted to deacons, 131 to religious brothers, 1,068 to religious women, and 1,614 to lay
people. The yearbook reports a total of 404,560 diocesan and religious order priests
worldwide, a decline of seventy-six from 1992. The yearbook reports a worldwide Catholic

population of about 965 million, an increase of about 6.3 million over 1992.

7. The 1981 survey reported that among the deacons “only 5.3 percent envisioned the
diaconate as a stepping-stone to a married clergy or as a movement leading to women

priests.”

8. The 1994 Annual Statistical Report on the Permanent Diaconate in the United States reports
that sixty deacons are serving as full-time administrators of parishes and forty are serving
part-time. About 10 percent of the deacons receive some salary for their ministry: 887 are
salaried as deacon in full-time ministry, 236 in part-time ministry; 524 are salaried in positions
such as diocesan director of finance, director of the diocesan diaconate program, and director

of religious education.

9. When the 1981 study asked deacons about changes in their training, none mentioned
courses about the social teachings of the Church. The study states: "When asked ‘As a result of
your lived experience, what aspects of your formation program need to be improved or
changed?™ Thirty-five percent of the deacons said there should be more emphasis on
pastoral/field training, 20 percent favored more emphasis on dogmatic and moral theology, 16
percent said ascetical theology and prayer should be given first priority, 4 percent asked for
more continuing education after ordination, 3 percent called for better screening of candidates,
and 14 percent said nothing should be changed.” While almost all the deacons in our sample
said they have used Catholic social teachings in a sermon or have included them in their
teaching, they also acknowledged that, for the most part, they have never read them “in their
entirety.” Usually far less than one-third (respectively, 30%; 37%; 10%; 12%; 22%; 16%)
said they had even read at least “a good part of” the Bishops’ pastoral letters The Challenge of
Peace and Economic Justice for All and the most recent Papal encyclicals On Social Concern, On

Human Work, and On the 100th Anniversary.

10. The 1994 Statistical Report shows that the vast majority of deacons ministered in parish
settings (75%) or pastoral care of the sick (23%). Six percent reported family ministries and 7
percent youth ministries. For the following ministries the percentage participating never

exceeded 5 percent: prisons, substance abuse, homeless, hunger, AIDS, migrants/refugees,

mental illness, abuse and battered wives, disabled, racial and ethnic discrimination, and rural.



It might be noted, however, that 5 percent, the percentage engaged in prison ministry,

represents 573 deacons.

11. A newsletter or other means of written communication is published regularly in

seventy-two dioceses.

12. The 1994 Statistical Report says that fifty-six dioceses have a job description for deacons.
In ninety-five dioceses, deacons sign a contract or agreement. The 1981 study found that

about one-half had no job description.

13. Ninety-three dioceses have some form of deacons’ organization or structure, ranging from
formal councils to regular assemblies. Sixty-two relate directly to the bishop while forty-eight
make appointments or recommendations for deacon participation in diocesan committees.

Forty dioceses are members of the National Association of Deacon Organizations.

Appendix A Table 1
Growth of Diaconate

1976-1993
Year Growth Year Growth
(%) (%)
1976 5.0 1985 4.4
77 4.2 86 4.9
78 6.1 87 6.0
79 5.9 88 6.0
80 5.5 89 4.1
81 5.0 90 4.1
82 5.3 91 4.9
83 5.4 92 5.9

84 4.8 93 4.5



Table 2
Deacons’ Team Satisfaction
with Co-Ministers

Paris Past De Paris Prie Bish Parish Super Dioc. Siste
h or aco h st op Counci  visor Office rs
ns Staff I
Feel 90% 81% 77 75% 75 74%  67% 59% 56% 53%
like a % %
team
Little 8 17 9 14 22 23 16 8 22 10
to no
feeli
ng
Does 2 2 14 8 3 3 17 33 21 37
n't
perta
in
Table 3
Vision of Deacons’ Role
by Family & Co-Ministers
Visio | Wife | Chil Dea | Bisho | Pasto | Paris | Priest | Supe | Paris | Paris | Siste
n d con |p r h S r h h rs
ren S Staff visor | Coun
cil

Clear | 93% | 83% | 82 79% | 74% | 67% | 60% | 59% | 56% | 56% | 48%
/som %
ewha
t
clear
Some | 3 8 16 12 13 24 38 6 24 41 13
/muc
h
confu
sion
Dont | O 2 2 8 2 3 2 3 7 2 5
know




Not 4 7 1 1 1 5 0 32 13 1 33
Appli
cable
Table 4
Diaconal Ministries
Rated by Supervisors

Very/somew Ineffective Deacon Don’t know

hat doesn’t

effective perform

ministry

Sacramental 94.8% 2.1% 2.1% 1.0%
activities
Visit 88.5 2.3 7.8 1.3
sick/elderly
Homilies 86.1 6.2 6.7 1.0
Religious Ed. 79.9 3.7 13.6 2.9
Work with 71.5 3.9 18.6 6.0
poor
Administratio 70.0 6.0 31.2 2.9
n
RCIA 69.4 3.7 24.0 2.9
Social Justice 67.5 8.2 18.1 6.1
Teaching
Evangelization 66.7 5.3 22.1 5.9
Counseling 61.6 5.6 24.9 7.9
Leader of 58.3 4.5 33.5 3.4
prayer groups
Pro-Life 57.7 4.3 30.1 8.0
Promote civil 52.9 7.0 30.6 9.4

rights




Work with 36.4 5.8 50.0 7.5
small base
communities

Prison 32.6 4.3 52.8 9.8
ministry
Appendix B
Sampling

The total number of returns to Phase I, The Study of Permanent Deacons,
is 5,369 out of 9,000, or a 60 percent return. The total number of returns to
Phase II, The Study of Deacons’ Wives is 1,194 out of 1,850 or a 64 percent

return.

In the case of Phase I, it would be impractical to process all 5,369 returns.
A good random sample gives the same results, therefore 3,073 questionnaires
were randomly picked out of the total number received. Figure 1 gives an
overall picture of the number of questionnaires sampled from any one diocese.
The margin of error in a sample of this size is no more than three +/-

percentage points.

It should be noted in Figure 1 that dioceses that reflect no deacons being
selected do so either because they do not have the permanent diaconate

(there are twenty-seven such dioceses) or because they did not send in the



names of their deacons as requested for this study. Also, a diocese may not be
represented because it has few deacons and the sampling missed them. Or it
could be that the deacon removed the name of the diocese on the return

questionnaire, making the diocese anonymous.

To ensure that African Americans, Hispanics, Asians, Native Americans,
Eskimos, and Aleuts were represented, any deacon in the 5,369 returns found
to be of these cultures was included. Hence, within the random sample, there

is a selected sample of cultures other than white Anglos.

What Is Random Sampling and Why Is It Reliable?

When large populations like the U.S. census are surveyed, the mass of
data that are returned makes it impossible to process every single person.
Thanks to the reliable laws of probability, researchers can take a random
sample of the population, analyze it, and usually be 95 percent to 100 percent

confident that the sample reliably represents the entire population.

When a sample is called “random,” it describes not the data in the sample,
but the process by which the sample was obtained. A sample of size n is said
to be a random sample if it was obtained by a process that gave each possible
combination of n items in the population the same chance of being the sample

actually drawn.



The reasons for sampling are many. It is based on certain fixed laws of
probability that ensure reliability. It avoids unnecessary cost and time, and it
lowers the possibilities for error. Avoiding added cost, time, and error,
however, are not the main reasons for choosing random sampling over total
sampling. Rather, the law of big numbers makes random sampling desirable
and reliable. It is based on the laws of probability that state the larger the
sample, the less variablility there will be be in the sample proportion. The
probability that p will be within a given range of P is greater for samples of 100
than for samples of 20 from the same population, and still greater for samples
of 1,000. In the case of the permanent diaconate study, the samples were

large enough to reduce the margin of error to a few percentage points.

Phase II and Phase III also used random sampling. In Phase II, The Study
of Deacons’ Wives, 1,850 names and addresses of wives were randomly taken
from the 5,369 deacon questionnaires. These 1,850 names constituted the
random sample. Of the 1,850 questionnaires sent out, 1,194 (64%) were

returned.

In Phase III, A Study of Supervisors of Deacons, 1,719 names and
addresses of supervisors were picked out of the 5,369 deacon questionnaires;

533 (31%) were returned and processed.



In Phase IV, A Study of Parish Councils, 1,685 names and addresses were
picked out of 7,000 deacon questionnaires; 581 (34%) were returned and

processed.

The large samples that were drawn for the three phases of the diaconate
study and the equally large returns are reason to say that the study on the

diaconate reliably represents its status in the United States.

National Conference of Catholic Bishops
Diaconate Study for Parish Council Members

1. How many years have you been on the parish council? 5.4 Mean
2. What is your parish council title?
3. How many permanent deacons presently serve your parish? 1.8 Mean

4. In 1968 the permanent diaconate was restored in the United States. From what you have
observed of all permanent deacons who have served in the parish, what is your general
reaction to the restoration of the diaconate?
. Very positive

Positive

Neutral

Negative

. Very negative

I really don't know

9.1
4.5
2

oUAWN

5. How would you rate your understanding of the role of the permanent diaconate?
1. Very good understanding 29.3

2. A good understanding 46.7

3. A fair understanding 20.9

4. Very little understanding 2.8

5. No understanding to speak of 0.3



6. What has best helped you understand the role of the permanent deacon? (Write none, if nothing
helped.)

Using the scale below, how much do you agree with the following?

7. The diocesan bishop in general is enthusiastic about the permanent diaconate.
1. Strongly agree 24.9
2. Agree 38.3
3. Disagree 4.2
4. Strongly disagree 1.9
5. I don’t know 30.7
8. The parish priests are enthusiastic about the permanent diaconate.

1. Strongly agree 34.9
2. Agree 45.8
3. Disagree 9.2
4, Strongly disagree 1.6
5. I don’t know 8.6
9. Parishioners understand the role of deacons for the most part.

1. Strongly agree 4.5
2. Agree 62.4
3. Disagree 22.4
4, Strongly disagree 4.3
5. I don’t know 6.3

10. In terms of my own experience, I think priests have grown even more supportive of the
diaconate than they were over the last ten years.

1. Strongly agree 27.2
2. Agree 47.3
3. Disagree 8.0
4, Strongly disagree 0.9
5. I don’t know 16.6

11. I believe parishioners have come to understand the role of deacon much better over the
last ten years.

1. Strongly agree 19.0
2. Agree 57.0
3. Disagree 13.6
4. Strongly disagree 2.1
5. I don’t know 8.3



12. I now think the permanent diaconate is even more needed than when it was when first
restored.

1. Strongly agree 67.1
2. Agree 25.4
3. Disagree 3.3

4. Strongly disagree 1.2

o T e (o] o 18 ol < Lo 1 PP 0.9
13. I expect the diaconate will grow substantially in numbers in the next five years in our parish.
1. Strongly @gree i e 18.9

A X | = 22.1

I B T Vo | == 26. 5

4, Strongly diSagree ...ciiiiiii i e 5.7

O e (o o 18 o < Lo 1 26.8

14. Overall, how well is the deacon introduced to the community he serves?
L. VEry Well o e 512
2. S0mewhat Well. ..o e 36 4
3. NOL Well e e 10.0

4, AIMOSt NeVEr NaPPENS ..t 2.0

5. It is almost or totally nonexistent ..o 0.5

Using the scale below, how much ongoing instruction on the permanent diaconate is
happening
with the following groups?

15. Parishioners in general

1. It is happening on a very regular basis. ........ccoiiiiiiiiiiiiiiiennnens 5.9
2. It is happening on a somewhat regular basis..............ccooeviieit. 16. 4
3. It is somewhat irregular. ......c.ooviiii i 21. 6
4. TEiS VerYy IrreguUIAr. .o e 19. 2
5. It is almost to totally nonexistent. ......c.ccoviiiiiiiiiiii e 33.2
6. I really dont KNOW. ...uiiiiiiiii i e ee e 3.7
16. The parish council

1. It is happening on a very regular basis. ........ccoviiiiiiiiiniinennnn. 10.3
2. It is happening on a somewhat regular basis...........ccccvivininn. 22.5
3. It is somewhat irregular. ......coooeiiiiiii e 21.5
4, TE IS VeIY IrregUIATI. oo e e 15. 6
5. It is almost to totally nonexistent. ......c.ccviiiiiiiiiiic e 28.5
6. I really dont KNOW. ...oeiiiiiiiiii e ee s 1.6

17. Parish organizations



1. It is happening on a very regular basis. ........ccocviiviiiiiiiiiieeinens 5.6
2. It is happening on a somewhat regular basis.............c.ccoeveenee. 18. 3
3. It is somewhat irregular. ..o 21. 4
4. Ttisvery irregular. ..o e 15.1
5. It is almost to totally nonexistent. ......c.ccviiiiiiiiiii e 29.9
6. Ireally dont KNOW. ..o i i e 9.7
18. Parish priest(s)

1. It is happening on a very regular basis. ........cccviiiiiiiiiiiiiennnn. 19. 8
2. It is happening on a somewhat regular basis. ...........cccoevennie. 15.5
3. Itis somewhat irregular. .....c.coiiiiiii e 8.0
4. Ttis very irregular. ..o i e 3.5
5. It is almost to totally nonexistent. .......ccoviiiiiiiiiiiii e 7.8
6. I really dont KNOW. ...uviiiiiiiii i e e ane e 45.4
19. Do deacons in your parish have a written mission statement?

D < 19.3
2. N O it 15.3
3. I dONt KNOW e e 65.3
20. Do you think deacons need a written mission statement?

R T 77.4
2. N O it e 22.6

21. If yes, why do you think they need it?

22. In general, how would you describe the relationship between a deacon’s wife and the priests
with whom he ministers?

1. Very warm and respectful .......ccoviiiiiiiii 49.0
2. Somewhat warm and respectful ..o 21.0
3. Somewhat distant ..o e 5.6
4. Very distant ..o e 2.1
5.1 really Cant SaY .ivviiiiii i e 22.2

23. In general, how much collaboration do you see between deacons and their pastors?

1. Very much collaboration ........c.coviiiiii 53.7
2. Some collaboration ......ccoiiiiiiii 33.7
3. Very little collaboration........c.coiiiiiiiii e 8.5
4. NO COllaboration ..o i i e 0.9
D I dON T KNOW i e 3.9

24. In general, do the deacons you know express satisfaction or dissatisfaction over this
degree of collaboration?



)RS Y= ) o 1) 7= Lot o [0 o 1 58.4

2. Dissatisfaction .. .coiiiii i e 13.7

G T e [0 o 1 ol e 11 27.9

25. In general, how much collaboration do you see between deacons and paid parish staff?
1. Very much collaboration ..o 35.9

2. Some collaboration ......ccoiiiiiiii 40.2

3. Very little collaboration ........ccoiiiiiiiii 8.4

4. NO Collaboration ....ciiiiiii i e 2.3

5. I dON T KNOW i e 13 .2

26. In general, how much do you see deacons and priests collaborating as a team?
1. Toagreat degree ..oovviiiiiiii i i 43.2

2. TO @ fair dEgree .vviiiiiii i e aes 42.6

3. Very LIt oo e 12.3

4, To @lMOSt NO AEGIEE ..viiiiiiii i i r e ranes 1.9

27. How often does the council meet with the parish deacon(s) to discuss the deacon's ministry?

1. Itis done very regularly. ....ccoiiiiiiii 8.8
2. It is done somewhat regularly. ..o 8.3
3. Itis doneirregularly. ..o 12.7
T4 S L W TS =Y =1 o [0 o o e (0] o 1= P 19.2
5. ILiS NEVEr dONE. .o i i e 47.3
T s [0 1 ol e 11 3.7

28. In what ministries have you met or worked with deacons?

Using the scale below, please tell us how effective (overall) you found the deacons in the ministries
you specified above.

12 3 456 7 89

Not Effective Very Effective
................................................................................................ 7.2 Mean
30. How frequently does the deacon(s) preach at Mass?

1. Very frequently .o 24.5
2. Somewhat frequently ..o 47.3
G TS Y =1 (o [0 1 o PSP 18.6
I LY T 9.6

31. Compared to homilies preached generally by priests, would you say that in quality those
preached generally by the deacon(s) are:



1. Much higher in quality .....cooiiiiiii e 5.7
2. A little higher in quality ...ccooviiiii 11.0
3. About the same in quality .....coviiiiii 52.4
4. Alittle lower in qUality ..ocveviiii e 22.8
5. Much lower in quality ...coiiiiii 8.2

32. Compared to homilies generally preached by priests, would you say that in content those
preached generally by the deacon(s) contain:

1. MuCh mMore CoONtENE .ooviiiiii e 6.9
2. Alittle more content ..ot 13.4
3. About the same content ...cciiiiiiiiiiii 56.7
4., Alittle lower in content ...oovviiiiiii e 18.5
5. MUuch [ower in CONTENT ..iiiiiiiiiiiiiiiiiiiiiiisssssssssssssssssssssssnnes 4.6

T 4T 22.6

34. If yes, please specify them.

35. Since your parish has had a deacon(s), has there also been any increase in numbers and quality
of parishioner participation in your parish?

T 48.6

36. If yes, please tell us if (and how) the deacon(s) have contributed to this increase.

37. Have you personally been affected by the ministries of the deacon(s)?

T 62.2

38. If yes, in what way?

39. Could the ministries that deacon(s) perform be performed equally by a lay person or this same
person without ordination?

1. NO, definitely NOt ..o e 22.4
2. NO, probably NOt ... 28.9
3. MaAY D e e 22.2
4. YeS, Probably ..o 17.7
5. Yes, definitely could be done by a lay person .........cccvvivvnnen. 8.8

Using the following scale, how much has the ministry of the deacon(s) in your parish contributed to
the work of:



40. Pastor

1 R 1 1 ol o T 53.1
2. SOMEWHAE i 30.9
I J 1 Lo ) o 16 [ o 6.0
R 0T = 2.1
. T dON'T KNOW eiiiiiiiiiiiiiiiiiissssssssssssssssssssssssssssssssssnnsnnnnnns 7.9
41. Parish priests

1 R N 1ol o 44.2
2. SOMEWNAE i e 34.4
3. NOE MUCKH 7.1
2 | i < 4.4
. T dONT KNOW  oiiiiiiiiiiiiiiisssssssssssssssssssssssssssssssssssssnnsnnnnnns 9.8
42. Lay staff

1 R 1 1 ol o T 24.5
2. SOMEWHAE i e 38.7
G J 1 Lo ) 16 [ o 16.2
2 N [0 1 5.2
S e [0 o B o 0 1A 15 .3
43. Lay ministers

1 R N 1Tl o 30.6
2. SOMEWN AT it s 40.4
I J 1 Lo ) 10 [ R 14.4
2 |0 < 5.0
. T dON'T KNOW  oiiiiiiiiiiiiiissssssssssssssssssssssssssssssssssssnnssnnnnns 9.5
44, Laity

1 R N 1 ol o 26.7
2. SOMEWNAE it e 44.0
1 1 Lo ) o 1 [ R 12 .9
2 |0 < 5.0
S e [0 o o < 0 12 11.4

Using the scale below, how much do you agree with the following statements?

45. Deacons play an important role in getting the lay people in my church more actively involved in
community activities.

1. Strongly @gree ..o 27.3

2. Agree sOmMEWhaAt ...oiviii i e 40.9

3. Somewhat disagree ......ccoiiiiiiii e 16.7



4, Strongly diSagree ...occviiiiiii e 9.9
I e (o o 8 o < 10 1 5.2

46. In our parish, it seems that most of the parishioners who are regular mass attenders do not
adequately understand the difference between a deacon and priest.

1. Strongly @gree .o s 5.2
2. Agree someWhat ...oooeiiiii e 19.7
3. Somewhat disSagree .....oiiiiiiiiiii i 22.5
4, Strongly diSagree ..ooiieiiiiiii e 49.6
T e (o o 8 o < 10 1 3.0

Using the scale below, how would you rate the deacon(s) on the following?

47. In our parish, the deacon preaches on the Church's social teaching regarding justice and peace.

1. REGUIAITY e 13 .7
2. SOMELIMES it e s 27.3
3. 0OCCASIONAIlY it e 21.5
2 2= T 1= P 18.4
T o= [ o 1 A=Y PP 6.0
6. Deacon(s) doesn’t preacCh .....viiviiiiiiii i 13.1

48. Does your parish council have guidelines about how frequently supervisors and deacons should
meet with them?

T 4T 12.0
2R 1 [ T 78.0
1 J N (oY o 172 10.0

49. What are the three most common concerns the parish council discusses with the deacon(s)?

Although a parish may have more or less than three deacons, please think of the deacons that are
in your parish and answer the following for the first three that come to mind.

Do you believe that the deacon(s) in your parish would devote the same time to his/their present
ministry if not ordained? Put the number that corresponds to your response on the blank.
50. Deacon-1

1. No, definitely would not without ordination .................coeoiveial. 16.6
2. NO, probably NOt ... 28.2
3. Maybe, would not, maybe would ... 17.5
4. YeS, Probably ..o 25.7
5. Yes, definitely would be as willing without ordination ................ 11.9

51. Deacon-2
1. No, definitely would not without ordination ................ccooeinnhnn. 12.0



2. NO, probably NOt ..o 32.9

3. Maybe, would not, maybe would ........ccooiiiiiiiii 19.4
4. Yes, probably ..o e 27.2
5. Yes, definitely would be as willing without ordination .................. 8.5

52. Deacon-3

1. No, definitely would not without ordination .................ccooiveii. 12.7
2. NO, probably NOt ... 24.6
3. Maybe, would not, maybe would ... 21.4
4.Yes, probably ..o 27.0
5. Yes, definitely would be as willing without ordination ................ 14.3

Did you know the deacon(s) in your parish before he/they became a candidate for the permanent
diaconate?

53. D-1
T 4T 47.9
R 1 o 52.1
54, D-2
T 4T 45.1
2 1 o 54.9
55. D-3
T 4T 53.1
R 1 o 46.9

If yes, did the parish council encourage this man/men to pursue ordination?
56. D-1

R T 29.5
A |\ 0 70.5
57. D-2

I = 25.8
2 1 o 74.2
58. D-3

I = 27.9
2 1 o 72.1

If it had been in your power, would you have agreed to the ordination of the man/men to the
diaconate?
59. D-1



T T 91.7
2R 1 o T 8.3
61. D-3

T T 87.3
2R 1 o T 12.7

Using the scale below, how would you rate the effectiveness of deacons in the following?

Liturgical celebration

62. D-1

1. Very effective .o 61.1
2. Somewhat effective ... 31.9
3. Ineffective o 5.2
4. Deacon does not perform this ministry ......ccccoiiiiiiiiiiiiiiin, 1.0
5.1 really dont KNOW ..ooiiriiiiiiii e e 0.3
6. DOESN'T PEItAIN Lottt 0.3
63. D-2

1. Very effective .o 46.4
2. Somewhat effective ... 40.8
3. Ineffective o 7.3
4. Deacon does not perform this ministry ......ccccovviiiiiiiiiiiiiiien, 3.1
5.1 really dont KNOW ..o e e e 1.7
6. DOESN'T PEItAIN .ottt e 0.7
64. D-3

1. Very effective ..o 37.6
2. Somewhat effective ... 43.2
3. IneffectiVe oo e 13.6
4. Deacon does not perform this ministry ..., 1.6
5.1 really dont KNOW ..ooiriiiiiii e e nea s 3.2
6. DOESN'T PEIAIN .ottt 0.8
Religious education

65. D-1

1. Very effective .o 43.4
2. Somewhat effective ... 28.5
3. IneffeCtiVe oo e 4.5
4. Deacon does not perform this ministry ........cocoviiiiiiiiiiiiiiienns 11.3
5. T really dont KNOW ..ooiviiiiiiiiii e ee e 9.1



(ST B To T =1 o 1 ol o =T o= | I 3.1
66. D-2

1. Very effective v 33.7
2. Somewhat effective ....cooviiii 27.1
3. Ineffective o 6.6
4. Deacon does not perform this ministry ... 17.0
5.1 really dont KNOW ...vviiiiii e 11.8
6. DOESN'T PEItAIN .ottt e 3.8
67. D-3

1. Very effective oo 25.6
2. Somewhat effective ... 28.8
3. Ineffective o 7.2
4. Deacon does not perform this ministry .......cccooiiiiiiiiiiiiininn 16.0
5.1 really dont KNOW ...oiiiiii i e 15.2
6. DOESN'T PEIAIN .ottt i e 7.2
Participation in parish/diocesan administration

68. D-1

1. Very effective ..o 33.0
2. Somewhat effective ..o 25.2
3. IneffectiVe oo e 7.5
4. Deacon does not perform this ministry .........cooviiiiii, 16.3
5.1 really dontT KNOW ..ooiiiiiii i i 14.5
6. DOESN'T PEITAIN 1ottt e 3.5
69. D-2

1. Very effective oo 16.8
2. Somewhat effective ... 27.0
3. IneffeCtiVe oo e 7.4
4. Deacon does not perform this ministry .........ccoviiiiiiiiiiiiiinnns 24.9
5.1 really dontT KNOW ..ooiiiiii i e 18.9
6. DOESN'T PEIAIN 1ottt 4.9
70. D-3

1. Very effective .o 16.3
2. Somewhat effective ... 16.3
3. IneffeCtiVe oo 07.3
4. Deacon does not perform this ministry .........ccoviiiiiiiiiiiiiienns 25.2
5.1 really dont KNOW ..oviiiiiiiii i e e e 25.2
6. DOESN'T PEIAIN .iiiriiii i 9.8



Work with the poor

71. D-1

1. Very effective oo 29.2
2. Somewhat effective ..o 22.9
3. IneffectiVe oo e 2.8
4. Deacon does not perform this ministry ........ccoooiiiiiiiiiiiinin 13.6
5.1 really dont KNOW ..ooiiiiiiiii e 29.8
6. Doesnt pertain ..o 1.8
72. D-2

1. Very effective ..o 22.3
2. Somewhat effective ....ooiiiiii 21.2
3. IneffectiVe & o e 4.9
4. Deacon does not perform this ministry ........ccooiiiiiiin 13 4
5.1 really don T KNOW ..uoiiiiiii it 36.0
6. DOESN'T PEItAIN ©iiiriiii i 2.1
73. D-3

[, Very effective .o e 23.8
2. Somewhat effective ....ooiiiiii 19.8
3. IneffectiVe oo e 4.0
4. Deacon does not perform this ministry ........ccooiiiiiiin 11.9
5.1 really don T KNOW ..uoiiiiiii it 34.1
6. DOESN'T PEItAIN ©iiiriiii i 6.3
Pro-Life Movement

74. D-1

1. Very effective ..o 25.2
2. Somewhat effective ... 25.0
3. IneffeCtiVe oo e 2.1
4. Deacon does not perform this ministry ... 13 .2
5.1 really dont KNOW ...oinriii e 32.2
6. DOESN'T PEIAIN .ottt e 2.3
75. D-2

1. Very effective oo e 21.2
2. Somewhat effective ... 21.2
3. IneffeCtiVe oo e 3.2
4. Deacon does not perform this ministry ... 14.5
5.1 really dont KNOW ...oiriiiiii e e aes 37.8
6. D0ESN'T PEITAIN .o e 2.1

76. D-3



1. Very effective ..o 24.2
2. Somewhat effective .....oviiiiii 17.7
3. IneffectiVe oo e 3.2
4. Deacon does not perform this ministry ..o 16.1
5.1 really dont KNOW ..ooiiiiiiiii e e 34.7
6. Doesnt pertain ..o 4.0
Prison ministry

77. D-1

1. Very effective v 11.2
2. Somewhat effective ..o e 6.7
3. Ineffective o 2.1
4. Deacon does not perform this ministry ... 27.9
5.1 really dont KNOW ...oiiiiii i e e 36.2
6. DOESN'T PEItAIN .ottt i e 15.8
78. D-2

1. Very effeCtive v 7.2
2. Somewhat effective ..o 6.1
3. IneffectiVve o 2.5
4. Deacon does not perform this ministry ... 33.3
5.1 really dont KNOW ..ooiiiiiiiii e 38.4
6. DOESN'T PEItAIN .ottt i e 12.5
79. D-3

1. Very effeCctive ..o 9.9
2. Somewhat effective ..o 3.3
3. IneffeCtiVe oo e 3.3
4. Deacon does not perform this ministry ... 28.9
5.1 really dont KNOW ...oinriii e 38.8
6. DOESN'T PEITAIN Lottt 15.7
Work with small base communities

80. D-1

1. Very effective oo 22.5
2. Somewhat effective ... 19.8
3. IneffeCtiVe oo e 2.1
4. Deacon does not perform this ministry ........cocoviiiiiiiiiiiiiiienns 14.5
5.1 really dont KNOW ..oviiiiiiiii i e e e 33.0
6. DOESN'T PEIAIN .iiiriiii i 8.0
81. D-2

1. Very effective .o 18 .6



2. Somewhat effective ... 19.4
3. Ineffective o 2.5
4. Deacon does not perform this ministry ... 16.5
5.1 really dont KNOW ..vriiiii e 35.5
6. DOESN'T PEItAIN .ottt e 7.5
82. D-3

1. Very effective oo 21.1
2. Somewhat effective ... 16.3
3. Ineffective o 4.1
4. Deacon does not perform this ministry ... 17.9
5.1 really don't KNOW ...ueiiiiii i i e as 33.3
6. DOESN'L PEITAIN .ottt 7.3

Visiting sick/elderly
83. D-1

Very effective oo 50.
2. Somewhat effective ...coiiiiiii 21
3. IneffectiVe oo e 2
4. Deacon does not perform this ministry ... 5
5.1 really don T KNOW ..ooiiiiiii i e 19.
6. DOESN'T PEItAIN .ot 0

=

84. D-2
Very effective oo 36
Somewhat effective ... 25
INeffeCtiVe i e 2.
Deacon does not perform this ministry .......ccoooviiiiiiiiiin, 9
I really dont KNOW ..uoiiiiiiiiiii e 25
. DoesSN T pertain v e 1

5. D-3
Very effective oo 39
Somewhat effective ... 25
INeffeCtiVe o e 1
Deacon does not perform this ministry ... 5.
5
3

rONUR WL

I really don't KNOW ..uoiiiiiii e e anes 2
DOoESNt Pertain ..uveiii i

CUAWNEROIUTAWN

Voo r

Promoting human and civil rights

86. D-1

1. Very effective .o
2. Somewhat effective ...
3. IneffectiVe v 3.



4. Deacon does not perform this ministry ... 12.0
5.1 really dont KNOW ...vviiiiii i e as 28.2
6. DOESN'T PEItAIN .ottt e 2.8
87. D-2

1. Very effective oo 22.3
2. Somewhat effective ....coviiii 27.0
3. Ineffective o 2.8
4. Deacon does not perform this ministry ... 12.4
5.1 really dont KNOW ...vviiiiii i e 34.4
6. DOESN'T PEItAIN .ot e 1.1
88. D-3

1. Very effective .o 16.8
2. Somewhat effective ... 30.4
3. Ineffective o 4.0
4. Deacon does not perform this ministry .......c.cooiiiiiiiiiiiiininn 12.0
5.1 really dont KNOW ..o e 32.8
6. DOESN'T PEItAIN Lottt 4.0

Sacramental activities e.g., baptisms, marriages

89. D-1

1. Very effective ..o 63.5
2. Somewhat effective ...coiiiiiii 21.6
3. IneffeCtiVe oo e 2.3
4. Deacon does not perform this ministry .......cccovviiiiiiiiiiiiiineen 4.7
5.1 really dont KNOW ..oiiiiiiiii i e 7.5
6. DOESN'T PEIAIN 1ottt e 0.5
90. D-2

1. Very effective ..o 54.3
2. Somewhat effective ... 23.5
3. IneffeCtiVe oo e 1.7
4. Deacon does not perforrn this ministry .......cccoviiiiiiiiiiiiiiinnens 7.3
5.1 really dontT KNOW ..ooiiiiii i e 12.8
6. DOESN'T PEIAIN 1ottt 0.3
91. D-3

1. Very effective .o 48.8
2. Somewhat effective ... 25.2
3. IneffeCtiVe oo e 0
4. Deacon does not perform this ministry ... 7.1
5.1 really dont KNOW ..o.uviiiiiiiiiii e aens 16.5



(ST B To T =1 o 1l o =T = | o 2.4
Marriage preparation

92. D-1

1. Very effective ..o 38.2
2. Somewhat effective ..o 17.0
3. IneffectiVe oo e 1.9
4. Deacon does not perform this ministry .......cccooiiiiiiiiiiiiniin 15.4
5.1 really dont KNOW ..ociiiiii i e e 24.9
6. Doesnt Pertain ..o 2.6
93. D-2

1. Very effective ..o 30.4
2. Somewhat effective ...ccoviiiiii 18.5
3. IneffectiVe oo e 1.7
4. Deacon does not perform this ministry ........ccooviiiiiiinn, 18.5
5.1 really dontT KNOW ..ooiiiiiii i i 27.6
6. DOESN'T PEItAIN .iiiriiiii i 3.1
94. D-3

1. Very effective ..o 26.4
2. Somewhat effective ..o 20.8
3. IneffectiVe oo e 1.6
4. Deacon does not perform this ministry .........cooiiiiiiinn, 16.0
5.1 really dontT KNOW ..ooiiiiiii i i 28.8
6. DOESN'T PEITAIN 1ottt e 6.4
Counseling

95. D-1

1. Very effective oo e 27.7
2. Somewhat effective ... 18.1
3. IneffeCtiVe oo e 2.5
4. Deacon does not perform this ministry ... 11.6
5.1 really dont KNOW ...oinriii e 37.0
6. DOESN'T PEIAIN .ottt 3.2
96. D-2

1. Very effective ..o 20.4
2. Somewhateffective ... 19.7
3. IneffeCtiVe oo e 2.5
4. Deacon does not perform this ministry ..., 9.5
5.1 really dont KNOW ...oiiiiiii e e nes 44.7
6. D0ESN'T PEITAIN .o e 3.2



97. D-3

1. Very effective oo 18.5
2. Somewhat effective ..o 20.2
3. IneffectiVe oo e 4.8
4. Deacon does not perform this ministry ......ccccooiiiiiiiiiiiiiiiiiennn, 8.1
5.1 really dont KNOW ..ooiiiiii i e 44 .4
6. Doesnt pertain ..o 4.0
Rite of Christian Initiation (RCIA), inquiry classes

98. D-1

1. Very effective oo 41.9
2. Somewhat effective ... 16.1
3. Ineffective o 2.8
4. Deacon does not perform this ministry .......cccooiiiiiiiiiiiiininn 16.4
5.1 really dont KNOW ...oiiiiii i e 19.4
6. DOESN'T PEItAIN .ottt i e 3.4
99. D-2

1. Very effective .o 26.8
2. Somewhat effective ... 18.9
3. Ineffective o 3.9
4. Deacon does not perform this ministry .......c.cooiiiiiiiiiiiiininn 22.9
5.1 really dont KNOW ...oiiiiii i e 22.1
6. DOESN'T PEItAIN .ottt i e 5.4
100. D-3

1. Very effective ..o 26.2
2. Somewhat effective ... 18.9
3. IneffeCtiVe oo e 4.1
4. Deacon does not perform this ministry ... 21.3
5.1 really dont KNOW ...oinriii e 23.0
6. DOESN'T PEIAIN .ottt e 6.6
Leader of prayer groups, charismatics, marriage encounter

101. D-1

1. Very effective .o 31.7
2. Somewhat effective ... 20.6
3. IneffeCtiVe oo e 3.5
4. Deacon does not perform this ministry .........ccoviiiiiiiiiiiiiienns 16.5
5.1 really dont KNOW ..oviiiiiiiii i e e e 23.9
6. DOESN'T PEIAIN .iiiriiii i 3.7



102. D-2

1. Very effective oo 24.0
2. Somewhat effective ....coviiii 23.3
3. Ineffective o 3.1
4. Deacon does not perform this ministry .........ccoiiiiiiiiiiiiinn 17.1
5.1 really dont KNOW ...vuiiiii i e aes 28.9
6. DOESN'T PEItAIN .ottt e 3.5
103. D-3

1. Very effective v 25.0
2. Somewhat effective ....coiiii i 21.0
3. Ineffective o 3.2
4. Deacon does not perform this ministry ... 15.3
5.1 really dont KNOW ...oiiiiiiiiii i e e 29.0
6. DOESN'T PEItAIN .ottt e 6.5

104. Since its implementation in your parish, do you feel the ministry of the deacons turned out as
you expected?

1. Very MUCKh SO .viiiii i e 28.9
2. Pretty mMUCKH SO ..viiiii i e 42.1
G T e (0] o 14 w4 Lo 11V TP 9.1
2 [0 e [ 6 o= 9.8
5. Much different ..o 4.4
B. I CANL SAY vttt e 5.6

105. If you answered, “not quite” or "much different” please tell us in what way(s).

106. As far as you know, does the formation of the deacon in your parish seem to be:

1. Very adequate. ..o 48.3
2. Somewhat adequate ......oooiiiiiiii 33 .4
3. Somwhat inadequate ......ccoviiiiiiii e 6.4
4. Very iNadequUate ....cocivviiiiiiiii e 4.7
5.1 really dont KNOW ..ooiiriiiii i e 7.1

107. If no, please list the three most evident areas of deficiency.

108. How effective do you believe the parish council's collaboration with parish deacons has been?

1. Very effective oo 18.8
2. Somewhat effECtiVE it 31.6
3. Not very effective ..o 21.6
N N o 1< i =Tt o V7 23.0
. T dON'T KNOW & eiiiiiiiiiiiiiiiiiiiissssssssssssssssssssssssssssssssssssssssnnnnns 4.9



109. If you answered “not very” or “almost ineffective,” please tell us why.

110. How well do you feel deacons are appropriately trained to work with women on the staff
and in other leadership groups in the parish?

1. VEry Well o e 28.6
2. Fairly Well .o 36.1
3. SomMeWhat POOFIY .o e 5.3
V=T o VA o To Lo ] o 1Y 2 PP 3.5
5.1 really don T KNOW ...coiiriiiii i e 26.5

111. How well do you feel deacons are appropriately trained to work with women
religious on the staff and in other leadership groups in the parish?

1. VEry Well o e 26.1
2. Fairly Well .o e 32.4
3. Somewhat POOFIY .o 5.7
2 Y= Y o Yo T o 1Y 2.1
5.1 really donT KNOW ..ooiiriiiii i 33.6

112. What do you believe are the two most satisfying experiences deacons have?
113. What do you feel are the two most frustrating experiences deacons have?

114. What direction do you see the permanent diaconate taking in the next decade?
115. What direction would you like to see it taking?

116. In terms of the direction you indicated in the preceding question, what are the major obstacles
you see to the permanent diaconate in the next decade?

117. Deacons sometimes speak of an “identity problem.” Is this generally true in your experience?
D 32.8

118. If “yes,” what are the major reasons for this?

119. In your experience, have the deacons' ministerial duties ever conflicted with their family
obligations?

1. DOES NOL @PPIY weiiireiiii i 8.8

2 © ) 5 = o 7.8

3. SOMEEIMES i 41.9
4
5



120. What is your age as of your last birthday? .................cecveins 52.3 Mean

121. What is your vocational status?

I = )V 1= Yo ] o [P 93.7
2. Religious brother ... 0.3
3. ReligioUS SISt vttt i e 0.3
4, Permanent deacCon ....ccviiiiiiiii i 1.9
T o 1= PP 3.7
122. What is your gender?

1 =T 0 g 1= L= PP 33.2
2. Mal o e 66.8

123. How would you describe the work which occupies the largest portion of your weekly schedule?

124. If you work within a parish structure, which of the following best describes your position?

I D Lo Y13 g [0 w0 1=] = 1 o 55.1
A = 1] 10 4.5
I TR XY Y0 Yol = L o < = 1] o Y 0.4
4. Parish staff member ... 6.6
5. Other (AeSCribe) .uiiiiiii i e anes 33.5

125. If you are a priest, permanent deacon or member of a religious community, for how many
years have you been ordained or professed? ........ccoeviviiiiiniinnnns 19.3 Mean

126. What is the highest academic degree you have achieved?

1. Some high SChOOl ... 0.5
2. High school graduate ........ccoviiiiiiiii e 10.9
3. 50ME COBGE v 19.5
4, College degree ...ocvviiiiiiii i 35.7
5. Master’s degree or equivalent ... 29.8
T2 B Lo Tt o] = | o 3.6
127. What is your predominant racial/ethnic background?

AN g or=T o 1Y o g 1=T o ol o N PP 1.7
A O 1B (o= 1= - | o 92.1
G TR o 11 1= o o 3.3
N F= Y R V7 3 Y o =] Tt o L 1.6
T A= - | o 0.2
6. Other (desCribDe) ...viiviiiiii i s 1.0

128. Is there any question you think should have been asked about deacons that wasn't?



A National Study of the Permanent Diaconate
Conducted by
The NCCB Committee for the Permanent Diaconate

[1] In addition to a personal call from God, what primarily caused you to consider the diaconate?

1. I was inspired by the ministry of another deacon. .................. 10.7
2. I was inspired by the ministry of a priest. .....ccoiiviiiiiiiins 10.7
3. I felt a need to deepen the service(s) I was already giving to the Church. 61.0
4. My wife and family encouraged me to become a deacon. ......... 4.6
ST O ] 1 =T o P 13.0

[2] If you answered #3, what service(s) were you giving to the Church?

[3] Did you ever consider studying for the priesthood?

R T 52.4
2 [ o T PP 47.6

[4] If yes, how much would you say this influenced your becoming a deacon?

1. It was a primary influence. ......cooiiiiiiiiiii 10.4

2. It was a strong influence, but not primary. .......ccooviiiiiiiinnn 25.8

3. It was some influence, but not very strong. ..........ccoocviiniinnnn. 21.6

4, Tt was little to no influence........coviiiiii 22.1

5. D0ES NOL PertaiN. ..oiiii i i s 20.0

Using the scale below, how would rate your relationship with the following?

[5] The bishop

1. I feel like a team member whose work is personally appreciated.30.2

2. I feel like a team member whose work is not known personally, but which is appreciated.
3. There is very little feeling of being a team member whose work is appreciated. 12.4

4. There is no feeling of being a team member whose work is appreciated. 9.9

SR B To <1 S30 oo ]t o 1<t o= | [ o 3.1

[6] Diocesan/religious priests I associate with in ministry

1. I feel like a team member whose work is personally appreciated.46.9

2. I feel like a team member whose work is not known personally, but which is appreciated.
3. There is very little feeling of being a team member whose work is appreciated.. 16.5

4. There is no feeling of being a team member whose work is appreciated. 5.7

SR B Lo 1130 o o ] Bl o =] o =1 | o 1S 2.9

[7] Diocesan offices with whom I work
1. I feel like a team member whose work is personally appreciated.28.2



2. I feel like a team member whose work is not known personally, but which is appreciated.
3. There is very little feeling of being a team member whose work is appreciated. 13.6

4. There is no feeling of being a team member whose work is appreciated. 8.4

5. D0ES NOt Pertain...ciiii i i e 21.2

[8] My pastor

1. I feel like a team member whose work is personally appreciated.73.3

2. I feel like a team member whose work is not known personally, but which is appreciated.
3. There is very little feeling of being a team member whose work is appreciated. 10.3

4. There is no feeling of being a team member whose work is appreciated. 6.5

SR B Lo 113N o To ] Bl o 1=] o =1 | o [ 2.0

[9] My parish

1. I feel like a team member whose work is personally appreciated.66.9

2. I feel like a team member whose work is not known personally, but which is appreciated.
3. There is very little feeling of being a team member whose work is appreciated. 4.9

4. There is no feeling of being a team member whose work is appreciated. 2.9

5. D0ES NOL PertaiN...ciiiiiiii i s s 2.1

[10] My supervisor

1. I feel like a team member whose work is personally appreciated.51.6

2. I feel like a team member whose work is not known personally, but which is appreciated.
3. There is very little feeling of being a team member whose work is appreciated. 4.9

4. There is no feeling of being a team member whose work is appreciated. 3.3

S B Jo T =TS0 oo ]t o 1<t o= | | o S 32.6

[11] Other deacons with whom I work

1. I feel like a team member whose work is personally appreciated.54.4

2. I feel like a team member whose work is not known personally, but which is appreciated.
3. There is very little feeling of being a team member whose work is appreciated. 6.2

4. There is no feeling of being a team member whose work is appreciated. 2.2

5. D0ES NOL PertaiN..coi it 14.0

[12] Lay parish staff

1. I feel like a team member whose work is personally appreciated.56.2

2. I feel like a team member whose work is not known personally, but which is appreciated
3. There is very little feeling of being a team member whose work is appreciated. 9.4

4. There is no feeling of being a team member whose work is appreciated. 4.7

5. D0ES NOL pPertaiN.....oieiiiiii i e 7.6

[13] My parish council
1. I feel like a team member whose work is personally appreciated.43.1
2. I feel like a team member whose work is not known personally, but which is appreciated.



3. There is very little feeling of being a team member whose work is appreciated. 9.4
4. There is no feeling of being a team member whose work is appreciated. 6.6
SR B Lo 113N aTo ] Bl o<1 o =1 | o [ 16.8

[14] Sisters with whom I work

1. I feel like a team member whose work is personally appreciated.40.6

2. I feel like a team member whose work is not known personally, but which is appreciated.
3. There is very little feeling of being a team member whose work is appreciated. 6.1

4. There is no feeling of being a team member whose work is appreciated. 4.1

5. D0ES NOt PertaiN.. .o i e 36.5

[15] How would you describe your role?

1. There is a written role description, and it is followed. ............. 37.5
2. There is a written role description, but it is not followed. ...... 9.8
3. There is no written role description, just a mutual understanding, which works well.
41.3
4. There is no written role description, just a mutual understanding, which does not work well.
5. Other arrangement(S) «ovviiriiii i i 5.4

Using the scale below, how would you rate the vision of the permanent diaconate by the following
persons?

[16] The Bishop

1. There is a very clear vision of the role of the diaconate. .......... 57.0

2. There is somewhat of an understanding of its role, but nothing very specific. 22.7
3. There is some confusion about its role..........ccvviviiiiiiiiiinnnns 7.4

4. There is much confusion aboutits role.........cccoviiiiiiiiiinnen. 4.3

5.1 dontreally KNOW. .ooiiriiiiii e e e 8.1

6. Not applicable ... e 4

[17] Diocesan priests I have met

1. There is a very clear vision of the role of the diaconate. .......... 17.9

2. There is somewhat of an understanding of its role, but nothing very specific. 42.5
3. There is some confusion about its role..........ccviiiviiiiiiiiiinnnns 27.5

4. There is much confusion aboutits role.........cccoviiiiiiiiiinnen. 10.3

5.1 dontreally KNOW. .oiiriiiiii e e 1.5

6. Not applicable ... 2

[18] The pastor

1. There is a very clear vision of the role of the diaconate. .......... 59.8

2. There is somewhat of an understanding of its role, but nothing very specific. 24.2
3. There is some confusion about its role..........coviivviiiiiiiiiinnnns 7.9

4. There is much confusion about itS role....cvvviiiiiiiiiiiiiiiiiineens 4.9



5.1 dontreally KNOW. .ooiiiiiiiii e e e e 1.7

6. Not applicable ..o e 1.4

[19] My supervisor

1. There is a very clear vision of the role of the diaconate. .......... 45.3

2. There is somewhat of an understanding of its role, but nothing very specific.
3. There is some confusion about its role..........cooviiiviiiiiiiiinnnns 3.8

4. There is much confusion about its role..........ccoovvviiiiiiininnne, 2.2

5.1 dontreally KNOW. .ooiiiiiii i e e 2.9

6. Not applicable ..o 32.0

[20] The parishioners

1. There is a very clear vision of the role of the diaconate. .......... 13.6

2. There is somewhat of an understanding of its role, but nothing very specific.
3. There is some confusion about its role.........ccovviiiiiiiiiiinnnns 30.0

4. There is much confusion about its role..........ccovvvviiiiiiinnne, 10.9

5.1 dontreally KNOW. oo 2.0

6. Not applicable ....coveiiii i e .8

[21] Lay parish

1. There is a very clear vision of the role of the diaconate. .......... 28.0

2. There is somewhat of an understanding of its role, but nothing very specific.
3. There is some confusion about its role..........ccvviiiiiiiiiiiinnnns 17.3

4. There is much confusion about its role..........ccovvvviiiiiiinnne, 7.2

5.1 dontreally KNOW. .o e 2.8

6. Not applicable ..o e 5.5

[22] My wife

1. There is a very clear vision of the role of the diaconate. .......... 81.9

2. There is somewhat of an understanding of its role, but nothing very specific.
3. There is some confusion about its role..........covviiiiiiiiiiiiinnnns 1.9

4. There is much confusion aboutits role........c.ccoeviiviiiiiiiiiinnnns .8

5.1 dontreally KNOW. oo e .6

6. Not applicable ... e 4.1

[23] My children

1. There is a very clear vision of the role of the diaconate. .......... 53.4

2. There is somewhat of an understanding of its role, but nothing very specific.
3. There is some confusion about its role..........coiiiviiiiiiiiinnn, 7.0

4. There is much confusion aboutits role.........cccovviiiiiiiinnnen. 1.4

5.7 dontreally KNOW. ..ocviiiiiiiiiii i e aae e 2.0

6. Not applicable ... e 6.8

13.6

42.6

39.2

10.7

29.4



[24] Diocesan permanent deacons

1. There is a very clear vision of the role of the diaconate. .......... 57.2

2. There is somewhat of an understanding of its role, but nothing very specific. 24.7
3. There is some confusion about its role.........ccoiiiiiiiiiiiiiiinnnn, 13.3

4. There is much confusion aboutits role.........cccovviiiiiiiinnnen. 2.5

5.1 don"treally KNOW. ..uiiiiiii i i i i e e 1.7

6. Not applicable ... e .6

[25] The parish council

1. There is a very clear vision of the role of the diaconate. .......... 19.4

2. There is somewhat of an understanding of its role, but nothing very specific. 37.6
3. There is some confusion about its role.........ccoiviviiiiiiiiiiinnnn, 17.0

4. There is much confusion aboutits role........ccccoevviiiiiiiinnnen. 6.5

5.1 dontreally KNOW. .o e e 6.6

6. Not applicable ... e 12.9

[26] Sisters with whom I work

1. There is a very clear vision of the role of the diaconate. .......... 25.7

2. There is somewhat of an understanding of its role, but nothing very specific. 22.5
3. There is some confusion about its role.........ccoviiiiiiiiiiiiiiinnnn, 8.6

4. There is much confusion about its role. 4.8

5.1 dontreally KNOW. .coviiiiii e e 5.5

6. Not applicable ... e 32.8

[27] How often do you meet with parish staff to discuss your participation in parish ministry?
1. AIMOSt WeEKIY . 18.1

2. EVery fEW WEEKS ..ottt 10.2

3. MONENY oo e 18.7

4. Every few months ... e 7.2

5.Afew timesintheyear ..o 11.7

B. AlMOSE MBV L ittt i et e 28.6

7. Doesn’t pertain, not in a parish ... 5.6

[28] Other than deacons with whom you work regularly, how often do you meet with other
deacons to share ideas or pray together?

1. AIMOSE @lWaAYS ot 3.0
2. Every feW WEEKS ..o 4.2
3. MONENY oo e 22.0
4. Every few months.....ccooiiiiii 23.8
5.Afew timesinthe year ..o 31.2
6. AlMOSE NBV L ittt i i 15.7

[29] How would you rate your sense of the needs of the diocese?



I discuss the needs of the diocese with persons who have knowledge of them:

1. Toalarge degree ..ot i e 16.7
2 o N =To] g [ [=To | =T PP 39.3
R N 1 o [ PP 17.0
A, RAIEIY 1ttt e 19.7
T 1 1=V 7.3

[30] What more could be done to give you a better sense of the needs of the diocese?

[31] How well informed are you about diocesan meetings?

1. I receive regular announcementsS. . ..cvviiiiiii i e 68.7
2. Communication about them isirregular. .........ccoviiiiiiinns 17.4
3. I receive very little to no communication about them. ............ 13.9

[32] How often do you attend diocesan meetings for deacons, when you are invited?

1. T almost always attend. .......ccoviiiiiii 49.0
2. I attend with some freqUENCY. ....ccoiiiiii it e 25.3
3. I seldom attend. ...covriiii e 13.2
4. T almost never attend. ......ooiiiiiiii e 6.2
5. We never have diocesan meetings for deacons. ...................... 6.3

[33] If you “seldom” or “almost never attend,” why is this so? Please mark only those responses
which pertain to you, and rank them with #1 being the first reason, #2 your second, etc.

Mean
1. I feel diocesan meetings generally do not speak to diaconal interests. 2.1
2. I have all I can do to attend local parish meetings. .................. 2.0
3. Distance makes it very difficult to attend. ...l 1.9
4. The timing of diocesan meetings does not coincide with the time available to me. 1.7
S © 1 1= P 1.7

[34] From the time you first began diaconal training to the day of ordination how long was your
total preparation? (Please respond in years. Any time over a half of a year should be considered a
full year. (Any time below half of a year should not be counted.)

Mean

[35] How would you evaluate the training you received in formation?

1. In all of my courses I felt I was being taught as if I were a young college student or seminarian.
............................................................................................. 8.2

2. In a good number of my courses I felt I was being taught as young college student or seminarian.
............................................................................................ 14.5



3. In a good number of courses I felt I was being taught as a grown adult with experience.
4. In all of my courses I felt I was being taught as a grown adult with experience 35.1
Using the scale below, how would you evaluate the courses you received in formation?

[36] Ecclesiology

3 o o= 1= 32.7
A € Yo Y [, 44.0
N = | 15.5
2 0 10 2.4
5. Did not have a course in this ... aaaes 5.3
[37] Sacred Scripture

R (o= 1 1= o 1 54.8
A € Yo Y [ 34.0
G =T 1 o, 8.7
R T 1.9
5. Did not have a course in this ... aaaes .5
[38] Spiritual theology

3 R = =] 1= o 35.3
B2 €Yo Y [ 40.1
N =11 16.4
2 0 T | 3.9
5. Did not have a course in this ... aaaes 4.3
[39] Liturgical theology

R (o= 1 1= o 1 29.5
A €Yo Y [ 34.8
G 1= 1 22.1
R =T 8.1
5. Did not have a course in this ... aaaes 5.4
[40] Christology

3 R = =] 1= o 1 41.5
A €0 Yo Y [, 39.2
G =T 1 13.3
2 0 T 3.3
5. Did not have a course in this....cciiiiiiiiiiiiiiiiiiiiiiiir i aaaes 2.7

[41] Moral theology
3 R 5 (o= 1 1= o 1 37.9



1 J - | 1 16.3
2 = o Yo Y 5.5
5. Did not have @ course in this...oouiiiiiiiiiiii i ciie e eenanaees 2.3

[42] Catechetics

3 R =5 o= 1 1= o 1 21.2
2 €Yo Y [ 37.5
N = YT 22.2
0 10 6.3
5. Did not have a course in thiS...ccciiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiisiaaaas 12.9
[43] Church History

3 R = =] 1= o 34.6
B2 €Yo Y [ 34.6
N = YT 17.8
L 0 T 6.5
5. Did not have a course in this....cciiiiiiiiiiiiiiiiiiiiiiiiir i aaaes 6.4
[44] Canon Law

R (o= 1 1= o 1 25.9
A €Yo Y [, 31.6
G 1= 1 22.7
R = T 10.9
5. Did not have a course in this...ccciiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiaaaas 8.6
[45] Homiletics

3 = =] 1= 0 1 39.0
J A €Yo Y [, 30.6
G =T 1 18.3
L 0 T 8.4
5. Did not have a course in this....cciiiiiiiiiiiiiiiiiiiiiiiiir i riaaaes 3.7
[46] Counseling

R (o= 1 1= o 1 21.4
A €Yo Y [ 28.3
G 1= 1 21.7
2 0 T 12.4
5. Did not have a course in this...cccciiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiaaaas 16.2

[47] Vatican II documents
1. EXCellent .o e 23.0



1. Used Very mMUCK ... e 61.5
2. Used somewhat ... e 27.3
3. Used sparingly ..veiiiii i e 8.5
4, Little to never USed ....c.ciiiiiiiiiiii i e 2.7

[49] Using the scale below, in your formation how much emphasis was given to social ministries,
like ministering to groups such as the physically impaired, the destitute, those of various cultures,
etc.?

1. Very strong emphasiS.....ccoviiiiiiiiii i 12.8
2. Somewhat strong emphasis .......covviiiiiiiiii 20.1
G I = T =T 0 0] o 1= 1] 1P 30.3
4, Little @mMPhasiS cuviiiiiii i e 18.0
5. Very little emphasis ....ccvviiiiii i 10.6
6. Never received any emphasis to my recollection..................... 8.2

[50] How would you rate your formation in preparing you to use social referral agencies like
Catholic Charities and Family Life Bureaus, etc.?

1. EXCellent oo e 8.5
2 € o Yo Yo PP 25.9
R = | P 32.6
2 o T ) 21.7
5. They were never addressed .......ooviiiiiiiiiiiiiii i 11.3
[51] If married, did your wife participate in your formation?

1. Yes, she participated in all formation..........cc.cooviiiiiiiiiinnnen. 47.9
2. Yes, she participated in some formation. ..........ccoiiiiiiiiinn 28.1
3. Yes, but she participated in very little formation. .................... 15.7
4. She did not participate in any of my formation. ...................... 5.6
5. Doesn't pertain. ..oiiieiiii i e 2.8

[52] If you have children, how would you rate the effort made by the formation program to help
them understand the diaconal ministry you were aspiring to?

3 R =5 o= 1 1= o 1 7.2
B2 €Yo Y [, 18.9
N - | 20.5
2 0 T 14.2
5. NO effort Was Made.....uiiiiiiiiiiiiiiiiiiiissssssssssssssssssssnes 27.6
(ST D o T <X o [0 a1 =1 o = | o PP 11.7



[53] Did your formation program include seminarians training with you?

R < 6.1

[54] Did your formation program include lay persons training with you?

I = 31.1

[55] If yes to either #53 or #54, do you feel this was an asset to your training?
R < 65.8

2. N Ottt e 16.1

G T |\ ] =Y B | = 18.1

[56] If no, do you feel persons training for other ministries would have been an asset?
R T 23.2

2. N O ittt e 34.3

3. NOL SUNE oo e 42.5

[57] How well do you feel your field training/internship prepared you?

L. VEry Well oo e 26.5

2. S0mewhat Well. ... e 30.8

G T =1 0 0 T 10 o] U | 7.7

4, SomMeWhat POOKTY v e 6.2

5. NOt At @l o e 2.1

6. I did not have field training/internship.........cccooviiiiiiiiiiinnnns 26.8

[58] Please comment on your response to #57.

[59] How much do you agree or not agree with the statement, Field training/internship should
be more carefully chosen to better serve diocesan and community needs?

1. Strongly @gree ..o 53.9
2. S0mewhat agree ... 28.2
3. Somewhat disagree ......cviiiiiiii e 5.0
4, Strongly diSAgree ...eiiiiiiiii i e 1.6
O e (o o 18 o < Lo 1 PP 11.3

[60] How often during the year do you attend seminars/lectures/discussion groups that address
topics important for your ministry?

1. AIMOSt WeEKIY v 2.43
2. Every few WeEKS ..o 4.7
3. MONENlY o 9.3
4. Every few months.....ccooiiiiii 39.7
5. ONCE OF TWICE @ YBAI cuviiiiiiiei i e i s e e snanne e sannneennns 34.8
6. AlMOSE NV ittt i e 10.0



[61] Please comment on your response to #60

Besides the Bible, what one book in particular among the books you’ve read, do you consider
especially important to your diaconal ministry?

[62] Title of book

[63] When did you read this book?

1. Before entering formation.........ccoiiiiiiiiiiiiiii i 14.9
2. DUring formation .....c.oiiiiiii e 33.9
3. After formation .. .o 38.6
[64] Have you incorporated any of the ideas in this book into your homilies?
R < 79.8
2. N Ottt e 8.6
3. Does not pertain, I don’t give homilies ........c.covveiiiiiiiininnnn. 11.6

Using the scale below, how familiar are you with the following?

[65] The Challenge of Peace

1. Read it in its entirety....cvviiiii i e 18.3
2. Read a good portion of it ....ccvieiiiiiiii 10.9
3. Read some parts of it...cooiiiiiii 12.3
4. Have not read it, but I am familiar with its contents through other resources 16.0
5. I am not familiar with this work ... 42.5

[66] Economic Justice for All

1. Read itinits entirety....c.ocviiiiiiii e 22.2
2. Read a good portion of it ....cvviiiii e 14.4
3. Read some parts of it...cieiiiiii e 16.7
4. Have not read it, but I am familiar with its contents through other resources 17.4
5. I am not familiar with this work ... 29.4

[67] The Consistent Ethic of Life

1. Read it in its entirety....coviiiii i e 7.3
2. Read a good portion of it ....ccvivviiiiii i 6.6
3. Read some parts of it...cieiiiiiii e 9.3
4. Have not read it, but I am familiar with its contents through other resources 16.7
5. I am not familiar with this work..........cooiiiiiiii e 60.2

[68] Sollicitudo Rei Socialis (On Social Concern)
1. Read it inits entirety....ccoveiiiiii 6.9



2. Read a good portion of it ....cceviiiiiii e 6.3

3. Read some parts of it...coiiiiiiii e 10.0
4. Have not read it, but I am familiar with its contents through other resources 16.4
5. I am not familiar with this work ..o, 60.4

[69] Laborens Exercens (On Human Work)

1. Read itinits entirety....c.oovviiiii e 12.2
2. Read a good portion of it ...ccviiiiiiiiiiiii e 9.1
3. Read some parts of it...ciiiiiiii e 15.0
4. Have not read it, but I am familiar with its contents through other resources 20.3
5. I am not familiar with this work ... 43.4

[70] Centesimus Annus (On the 100th Anniversary)

1. Read it in its entirety....covvviiiiii e 9.0
2. Read a good portion of it ....ccvieiiiiiiii 6.4
3. Read some parts of it...cooiiiiiii 9.1
4. Have not read it, but I am familiar with its contents through other resources 14.8
5. I am not familiar with this work ..o 60.7

[71] On Evangelization in the Modern World (Evangelii Nuntiandi)

1. Read itinits entirety....c.ccviiiiiii e 28.3
2. Read a good portion of it ...cceiiiiiiii i 17.1
3. Read some parts of it e 19.0
4. Have not read it, but I am familiar with its contents through other resources 14.9
5. I am not familiar with this work ... 20.6

[72] Brothers and Sisters to Us

1. Read it inits entirety....coviiiii i e 5.4
2. Read a good portion of it ..o 4.2
3. Read some parts of it...cceiiiiiii e 5.7
4. Have not read it, but I am familiar with its contents through other resources 9.9
5. I am not familiar with this work ..., 74.9

[73] National Pastoral Plan for Hispanic Ministry

1. Read itinits entirety....c.ccviiiiiii e 6.1
2. Read a good portion of it ....cviiiiiii e 3.8
3. Read some parts of it ...oveiiiiii 4.4
4. Have not read it, but I am familiar with its contents through other resources 11.5
5. I am not familiar with this work ..o 74.3

[74] The Church and Racism: Towards a More Fraternal Society
1. Read it inits entirety....ccooiviii i e 5.1
2. Read a good portion of it ...cviiiiiiii 5.3



3. Read some parts of it ..ocvviiiiii 8.1
4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work.........ccooiiiiii e 62.3

[75] On the Dignity and Vocation of Women

1. Read it inits entirety....cccoiiiiiiiii e 6.3

2. Read a good portion of it ....cceviiiiiiiii e 6.8

3. Read some parts of it...iiiiiiiiii e 10.8

4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work ..o 53.7

[76] Redeemer of Man (Redemptor Hominis)

1. Read itinits entirety....coooviiiiiii e 13.5

2. Read a good portion of it ...cceviiiiiii i 9.3

3. Read some parts of it...ooiiiii i e 15.3

4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work ..o 45.9

[77] The Hispanic Presence

1. Read it in its entirety....covvviiii i e 4.8
2. Read a good portion of it ....ccvvvviiiiiiiii 2.8
3. Read some parts of it ...oviiiiiiii 3.5
4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work .........ccocoiiiiiiiii i, 79.4

[78] Here I Am, Send Me

1. Read itinits entirety....c.ccviiiiiii e 12.9
2. Read a good portion of it ....cvviiiiiiiii e 9.2
3. Read some parts of it e 9.8
4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work ... 55.4

[79] What We Have Seen and Heard

1. Read it in its entirety....ccoviviii i e 7.5

2. Read a good portion of it ....ccviviiiiiiii 5.3

3. Read some parts of it...oceiiiiiii e 7.6

4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work ..o 70.0

[80] Dogmatic Constitution on the Church

1. Read it inits entirety....cccovviiiii 36.3

2. Read a good portion of it ....cceviiiiiiiiiii e 22.0

3. Read some parts of it....ooviiiiiiiii 18.9

19.2

22.4

16.1

9.5

12.6

9.5



4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work ........cciiiiiiiiiiii 13.8

[81] Dogmatic Constitution on Divine Revelation

1. Read itinits entirety....c.covviiiiiii e 32.1
2. Read a good portion of it ...ccviiiiiiiiiiiii e 17.9
3. Read some parts of it e 18.5
4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work ... 20.8

[82] Constitution on the Sacred Liturgy

1. Read it inits entirety....cccoiiiiiiiii e 41.2
2. Read a good portion of it ....cceiiiiiiiii e 21.0
3. Read some parts of it...cooiiiiiiii i 18.7
4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work ... 9.8

[83] Constitution on the Church in the Modern World

1. Read itinits entirety....c.covviiiiiiii e 43.2
2. Read a good portion of it ...cceiiiiiiiii i 19.9
3. Read some parts of It.. .o e 17.6
4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work ... 10.9

[84] Decree on Ecumenism

1. Read it in its entirety....covvviii i e 31.7
2. Read a good portion of it ....ccviviiiiiiii 17.5
3. Read some parts of it...cceiiiiiii e 19.6
4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work ..., 17.5

[85] Decree on the Bishops’ Pastoral Office in the Church

1. Read itinits entirety....c.ccviiiiiiiii e 18.2

2. Read a good portion of it ....cvviiiiiiii e 12.1

3. Read some parts of it e 15.5

4. Have not read it, but I am familiar with its contents through other resources
5. 1 am not familiar with this Work ... 35.7

[86] Decree on Priestly Formation

1. Read it inits entirety....cccovviiiii 15.1

2. Read a good portion of it ...ccvviiiiiii 8.5
3. Read some parts of it....ooviiiiiiii 13.5
4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work .......cccoiiiiiiii 42.7

8.9

10.6

9.4

8.3

13.6

18.6

20.1



[87] Decree on the Apostolate of the Laity

1. Read itinits entirety......oovviiiii e 28.9
2. Read a good portion of it ...cccviiiiiiiiiii e 14.9
3. Read some parts of it...cieiiii i e 19.5
4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work ... 20.9

[88] Decree on the Ministry and Life of Priests

1. Read it inits entirety....cccoiiiiiiiiii e 14.0
2. Read a good portion of it ....cceviiiiiiii e 7.1
3. Read some parts of it...ciiiiiiiiii i e 13.3
4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this Work ..o, 46.6

[89] Decree on the Church’s Missionary Activity

1. Read itinits entirety....c.covviiiiii e 15.5
2. Read a good portion of it ...cviiiiii 9.0
3. Read some parts of it e 14.0
4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work ... 43.6

[90] Declaration on Christian Education

1. Read it in its entirety....cvviiiii i e 16.2

2. Read a good portion of it ....ccviveiiiiiii 9.9

3. Read some parts of it...cceiiiiiii e 15.0

4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work.........ccooiiiiiiiii s 41.3

[91] Declaration on the Relationship of the Church to Non-Christian Religions
1. Read itinits entirety....c.ccviiiiii e 18.1

2. Read a good portion of it ...ccviiiiiiii 9.6

3. Read some parts of it e 13.4

4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work ... 41.8

[92] Declaration on Religious Freedom

1. Read it inits entirety....ccooiviii i e 18.8

2. Read a good portion of it ....ccviuiiiiiiii 8.9

3. Read some parts of it...cieiiiiiii e 12.8

4. Have not read it, but I am familiar with its contents through other resources
5. I am not familiar with this work.........ccoooiiiiiiiii s 42.5

15.7

19.1

17.9

17.7

17.0

17.0



Please check any of the documents which you have taught about, or used in a sermon.

[93] The Challenge of Peace
=T 26.6

[94] Economic Justice for All
[95] The Consistent Ethic of Life
D =TS PP 15.2

[96] Sollicitudo Rei Socialis (On Social Concern)
T 8.5

[97] Laborens Exercens (On Human Work)
Y S ittt e 15.6

[98] Centesimus Annus (On the 100th Anniversary)
T 7.7

[99] On Evangelization in the Modern World (Evangelii Nuntiandi)
TS 39.9

[101] National Pastoral Plan for Hispanic Ministry
D =TS 5.2

[102] The Church and Racism: Towards a More Fraternal Society
(=15 13.3

[103] On the Dignity and Vocation of Women
D T 13.6

[104] Redeemer of Man (Redemptor Hominis)
(=1 16.4

[105] The Hispanic Presence
= 5.6

[106] Here I Am, Send Me
(1= 20.9



[107] What We Have Seen and Heard
[108] Dogmatic Constitution on the Church
D =TS PP 34.7

[109] Dogmatic Constitution on Divine Revelation
=S 26.6

[110] Constitution on the Sacred Liturgy
=T 31.5

[111] Constitution on the Church in the Modern World
[112] Decree on Ecumenism
Y S ittt e 25.4

[113] Decree on the Bishops' Pastoral Office in the Church
1S 7.6

[114] Decree on Priestly Formation
Y S ittt e e 5.8

[115] Decree on the Apostolate of the Laity
(S 30.2

[116] Decree on the Ministry and Life of Priests
=TS 4.7

[117] Decree on the Church’s Missionary Activity
(S 16.0

[118] Declaration on Christian Education
D T 15.4

[119] Declaration on the Relationship of the Church to Non-Christian Religions
D 0= 13.5

[120] Declaration on Religious Freedom
= 14.3



Using the scale below, how would you rate your ministerial impact on the following?

[121] The workplace

1. Very strong impact ... e 22.6
2R u (o o T B [0 01 1= ol 29.5
3. Somewhat of an impact......ccviiiiiiii 31.3
4, Little iImMpPact.. .o e 9.8
5. No impact to speak of ...cviiiiiii 3.7
6. Never tried to impact on it.....c.ccviiiiiiii e 3.1
[122] Local government policies

1. Very strong impact ... e 2.8
2R u (o o T [0 01 1= T ol 6.3
3. Somewhat of an impact.......coooiiiii i 16.6
4, Little impPact. .. o e 25.0
5. No impact to speak of c.oiveiiiiiiii 22.9
6. Never tried to impact on it....c.ccviiiiiii e 26.3
[123] National government policies

1. Very strong impPact ....cvveiiiiiiiiiii e i s 1.1
2. SEroNg IMPACE .o s 2.6
3. Somewhat of an impact.......coooiiiii i 7.8
4, Little impPact. .. o e 21.0
5. No impact to speak of c.oiveiiriiiii 32.0
6. Never tried to impact on it....c.ccoviiiiiii e 35.6
[124] Advocacy or social change groups

1. Very strong iMpPact ..o e 6.0
2. SEroNg IMPACE oo 9.5
3. Somewhat of an impact......cccoiiiiiiii e 25.6
4, Little imMpPact.. .o 18.8
5. No impact to speak of ...cviiiiii 17.0
6. Never tried to impact on it....c.ccviiiiiii e 23.0

If you make a “very strong” to “somewhat strong” impact, briefly describe on what, and how this
is accomplished.

[125] On what do you impact?
[126] How do you impact?

[127] On what do you impact?



[128] How do you impact?

[129] On what do you impact?

[130] How do you impact?

[131] Are you responsible for guiding a small Christian community within your parish, or in
particular sectors in society?

1 T 47.3

[132] Do you have any teaching responsibilities where you serve?
T = 72.5

[133] If yes, what are the responsibilities?
[134] Have you been entrusted with pastoral care of a parish community that does not have a
resident pastor?

3 T 4T 7.6

Using the scale below, how would you rate the efforts made to help you understand and deal with
celibacy?

[135] During Formation

1. Very helpful . 14.8
2. Somewhat helpful......ccoiii e 19.8
T = | o 1 T 9.3
4, Of little help .o e 15.5
5. Very unhelpful ... e 2.4
6. No effort was ever made ......ccoviviiiiiiiiii i e 38.2
[136] Now

1. Very helpful .o e 12.7
2. Somewhat helpful......ccoiiii e 13.4
T O | o 1 1 PP 11.3
4, Of little help .o e 13.6
5. Very unhelpful.....coooii 2.6
6. No effort was ever made .....ccoiiiiiiiii i e 46.5

[137] If you were married and your wife died what would be your response toward mandatory
celibacy?

1. I would accept celibacy as a gift from God. ..........ccvvviivvinnnnnn. 32.4

2. I would consider it an obligation based on tradition. ................ 30.0

3. I would seek a dispensation from the diaconate to be free to marry. 7.1



4. T have not thought much about this. ........ccoviiiiiii 19.2

T 1 1= 11.3
[138] How much time do you set aside to meditate each day?

1. 15 MINUEES OF €SS 1ttt et r e rnnnaseeeereannnns 16.4
2. 15 minutes to a half hour ....ovviiii e 32.6
3. Ahalf hourto an hour ..o e 27.8
Z2 S AN o T o T 1 ale ] il [0 = 12.4
5. I don’t meditate each day, but do it sporadically..................... 10.9

[139] Outside the context of the Liturgy and Divine Office, how often do you set time aside to read
the Bible?

1. AIMOSEt @Very day..ccviiiiiiii i 28.2
2. Several times @ WeEEK .ttt 26.9
3. ADOUL ONCE @ WK 1ttt ittt ettt r et s s r e e s s aaaaaaas 22.7
4. About twice a month ... 6.7
5. AboUt ONCE @ MONTN .iiiiiiiiiiiiiiiii i ssssssssssssssnnnes 5.6
6. Once every few months Or 1SS ....c.vvviiiiiiiiiii e 5.5
A\ 2 8 10 1] Al a TS1 V=] 5.3
[140] Otherthan those found in the Bible or Divine Office, how often do you read spiritual writers?
1. AIMOSE EVery day..ccviiiiiiiii i e 14.3
2. Several times @ WeEEK ...ttt 21.5
3. ADOUL ONCE @ WEEBK .1ttt ittt ittt sttt r s rr e s e e aas 20.7
4, AboUt ONCE @ MONTN ..ttt e e 15.9
5. About tWice @ MONEh ..uuiiiiiiiiii i aaaaaas 4.1
6. Once every few months orless......cccvviiiiiiiiiii i 17.0
-1 0 2 10 1] Al L1V i 6.5
[141] How often do you recite the rosary?

1. AIMOSt @VerY day.ccuiiiiii i e 27.0
2. Several times @ WeEK ...ttt 11.6
3. ADOUL ONCE @ WK ittt ettt e e e e e aaaaaaas 13.9
4, About 0NCE @ MONEN ..ttt e eeeeas 12.1
5. Once every few months or l@Ss....c.ccvviiiiii i 14.5
6. AlMOSE NV it 21.1

[142] How frequently do you receive the sacrament of penance?

. Almost on a weekly basiS.......ccviiiiiiiiiiii 3.8
On a monthly basiS ....cvviiiiii i e ee s 14.2
Every couple of months ... 33.1
ONCE OF TWICE @ YBAI c.vvii ittt it esie e e e s e aanne e sannneeanns 41.2
cAIMIOSE NV i 7.7

G WN e



[143] How important a role does the Divine Office play in your spiritual life?

1. Itisthe center of it..oiiiiiii i e 14.6
2. It plays a major role, but I wouldn't say it is the center of my spiritual life 35.0
3. Itis important, but not Major.......cccoviiiiii i 29.5
4. It plays a minor to almost no role in my spiritual life................ 14.3
5. NO POl e e 6.6

Please prioritize in importance the experiences you have had that most energize your spiritual life
with #1 being most important. Leave blank those experiences that do not pertain to you.

Mean
[144] Prayer/meditation......ccociiiiiiiiiiiiii 2.6
[145] Retreats/days of renewal......ccccoiiiiiiiiiiiiiiiiiic i 4.1
[146] My spiritual direCtor ....cooviii i e 4.8
[147] The spirituality of a person to whom I minister................. 4.8
[148] The MasS .ciiiiiiii i i e eanes 2.2
[149] The sacrament of reconciliation ..........cooviiiiiiiiiiiiii e, 5.0
[150] Administering the sacraments ........cccviiiiiiiiiiie i, 4.0
[151] Administering to the sick and dying.........cccoviiviiiiiiinnnnen. 4.1
[152] Giving homilies...coiiiiii i e 4.1
[153] My wife/family....cceiiiiii i e e 2.8
[154] Other ..o e 3.7
[155] If you have one, please describe how often you meet with your spiritual director.
1. We meet once about every six months ...........ccoviiiiiiiiinnnen. 9.8
2. We meet once about every three months ..., 8.4
3. We meet once about every two months...........c.cooiiiiiiinnn. 8.4
4. We meet almost monthly ..o 23.8
5. Do not have a spiritual director .......ccooiiiiiiiiiii 49.6

[156] If you have a spiritual director, who is he or she?
1. Not applicable ... 27.0
N o] =] o 52.3



3. Another deacon ..o 5.8
N =] 11 <] 7.7
D A LAY MAN o e 1.3
. A LAY WOMAN Lt 3.0
72 © 1 1= P 3.0
[157] If you have a spiritual director, to what extent does he/she enhance your ministry?
1. Not applicable ..o e 26.3
2= o VAN o 0 U ol I PP 42.8
3. S0OMEWhAT . e 26.8
4. Very e oo e 2.8
5. NO BB it e 1.3
[158] How frequently do you make a retreat?

1. Once every few months ... 2.2
A Y (ol = T =T | 21.8
GO g ol ST TV =T | o P 65.9
4, EVEIY fOW YIS . ittt ittt i i i e e 7.1
5. AIMOSE NV L i e 3.0
[159] How frequently do you make days of recollection or renewal?
1. AIMOSt WeEKIY v e .8
2. MONENIY oo e 3.3
3. Every few months...coii 16.3
4, ADOUL tWICE @ Y AN sttt ittt e e aneas 30.7
O (== o 23.5
B. AlMOSE MBV L ittt i et 25.3
[160] Is there a periodic evaluation of your diaconal ministry?

T < 50.5
[161] If yes, is it

1. A written evaluation .....cccoiiiiii i e 57.6
2. Anoral evaluation.. ... e 35.6

[162] If evaluated, how helpful is it?

1. Very helpful ... e 32.0
2. Somewhat helpful.... ..o e 46.6
3.Very little help ..o 13.0
4, AIMOSE NO NeIP v e 8.4

[163] If the evaluation is “very little” or “almost no help”, what would you suggest to make it
better?



[164] To what degree has being a deacon enhanced your family life?

1.Idon'thave afamily ....cooiiiiiii e 3.0
2. Toavery great degree .. ..ciiviiiiiiii i i s i e e 30.9
3. TO A large degree ...coviiiiiiiii i i e 36.8
4, SOMEWNAT L.t e 17.8
5. Toasmall degree ...c.ciiiiiiiiiiii i 4.0
6. NO At all o e 1.4
/2 =1 0 T 10 o= | 3.8
8. It has hindered more than enhanced our family life................. 2.3

[165] To what degree has being a deacon enhanced your relationship with your wife?

Mean

Median

1. Tam not married ..o 4.9
2. To A very great degree ....civiiviiiiiiiiiiiiieeaieanesaneeannesanneans 34.4
3. Toalarge degree ..o 31.8
4. SOMEWNAL L 15.5
5. Toasmall degree . ..o e 4.7
6. Not at all ..o e 2.7
2 =1 0 T 10 o= < 3.3
8. It has probably hindered more than enhanced our relationship. 2.7
[166] To what degree has being a deacon enhanced your relationship with your children?
1. Idonothave children .....ccoiiiiiiiiii e 6.1
2. To A Vvery great degree ...c.ciiiieiiiiiiiiii et s aeesanesannesanneans 19.4
3. Toalarge degree ..o 29.1
4. SOMEWNAL L 25.0
5. Toasmall degree ... e 8.7
6. Not at all .eeee e 4.2
/2 =1 0 0 T 10 o= | < 5.4
8. It has probably hindered more than enhanced our relationship . 2.0
[167] What is your age as of your last birthday?
............................................................................................ 59.5
......................................................................................... sd 9.1
[168] In what year were you ordained a deacon?
........................................................................................ 1983
......................................................................................... sd 6.0

[169] What has been the nature of your assignments?

1. Mostly assigned to my home parish.......ccooviiiiiiiiiiic i 75
2. Mostly assigned to parishes in the diocese other than my own .. 7.
3. Assigned to a diocesan position .....ccvviieiiiiiiii i 2
4. 1 have a special assignment ......ccooiiiiiiiiiiii e 4,



5. Dually employed for my parish and the diocese ...................... 5.2

G T o =T PP 5.3

[170] How were you assigned?

1. By the DiShOp . e 59.8

2. By those in charge of the diaconate program ...........c.ccevvienns 8.4

3. By personal ChOiCe .....ciiiiiiii i s r e e aaea s 24.8

A, OtREr o e 7.1

[171] In your opinion, what is the best way to be assigned to ministry?

1. By the DiShOp . e 42.8

2. By those in charge of the diaconate program ...........c.ccevvvuenns 10.9

3. By personal ChOiCe ....c.viiiiiiii i e e enaeaas 31.6

2 ] o =T P 14.7

[172] Did the diaconate training you received help you to fulfill the requirements of your
assignment?

1. DefiNitelY YOS ittt 43.9

2 =1 P 46.6

3.Very little o e 8.2

4, Definitely NO .o 1.3

[173] How much did your internship/field training prepare you in your assignments?
1. I did not have an internship/field training .............cccovivinnnn. 36.4

2. It touched on many of the experiences I have experienced ...... 26.4

3. It touched on some of the experiences I have experienced ...... 24.0

4. It touched on very little of the experiences I have experienced 6.8

5. It touched on almost none of the experiences I have experienced 3.5

6. 1 @m NOL SUME oo e e 2.8

[174] Before ordination did you have a specific idea about the type of assignment you wanted?
T T 66.3

[175] If yes, have your expectations been fulfilled?

1.Yes, toalarge extent....ccooviiiiiiii 59.4

2.Yes, to some eXtent . ..ot 31.4
3.No,toalarge extent ..o 6.1

4. No, not at all...cooiii 3.0

[176] After ordination, have your ideas about what assignment would be best for you changed?
R < 31.7

2. N Ottt e 58.7



[177] Would you recommend the diaconate to someone else?

1. Definitely VoS« 69.2
2. YES WIth reSerVatioNs «ovv ittt ie s iie s rnassennnsseenns 29.5
3. Definitely NO v 1.3

[178] From your experience as a deacon, what would be the strongest reason for not
recommending the diaconate? (If there are no reasons, write the word none.)

[179] From your experience, what would be the strongest reason for recommending the
diaconate?

[180] What in your opinion is the biggest misconception about the diaconate?

[181] What is your marital status?

- o =T 92.4

2. Single/never Married .....ccoiiiiiiiii e 3.1

G ST =T 0 1= =1 T .3

ZZ B 1AV ] ool e [ PP 1.1

A" T [0 XY o P 3.0

[182] If married, how many children are currently living at home? Mean
............................................................................................... .806
......................................................................................... sd 1.2

[183] What is the highest level of education you have completed (excluding training for ministry)?
1. Less than high school ... 1.9

2. High school graduate or equivalent .........cccoviiiiiiiiiiiie e 14.9

3. 50ME COBGE ..o 28.3

4, College graduate .....ooieeiiii i e 15.2

5. Some graduate WOIK......ceiieiiiiiii i 10.6

6. M.A./M.S. or equivalent .. ..o e 12.6

7. POSt Master’s WOrK ....oiiiriiii i aeee e 9.0

8. Ph.D. orequivalent ... e 7.4

[184] Are you bilingual?
R 22.3

[185] Which of the following categories corresponds to the type of community in which you
presently live?

1. Farm (less than 5,000) .....ccciiiiiiiiiiiiiiie e e e 7.8

2. Village (5,001-10,000) .ciiuiiuiiineiieiie i nerare e e aaeeeaaneennanes 8.5

3. Town (10,001-20,000) .iiuuiiueiiniiiiiieiiteie it reraae e aane e 14.1



4. Small city (20,001-50,000) ...cciiieiiiiiiiiiiie i nne e 17.5
5. Large City (50,0004 ) ..uciiiiiiiiiiiiii i i 34.5
6. SUDUID Of CItY vviie i e 17.3
7. Military installation ......coooiiiiii 1
8. Migrant COMMIUNITY «ouieieii i s s e s e s eanneennns 1

[186] Which of the following best describes the main racial or national background, and with
which you identify?

1. English, Scottish, Welsh, English-Canadian.................coccvvenen. 18.5
2 1 =] o PP 19.6
3. German, Austrian, Dutch, SWISS ....ccoiiiiiiiiiiiii e 15.2
2 = |1 =1 o [ P 8.2
5. French, French-Canadian, Belgian..........cccooiiiiiiiiiiiiiiin i 3.9
6. Polish, Slovak, Lithuanian, Russian, Ukrainian, Hungarian......... 6.3
7. Other Eastern European, e.g., Czech, Slovenian, Croatian ........ 1.9
8. Hispanic, Mexican American, Puerto Rican, Central or South American 11.4
S TR =0 o T [ 0T .3
10. Asian, including Filipino ....ccviiiiiiiii e e e .6
1 AN g Tor=1 o [N o o =] o = o 1S 3.8
2 i o = Y o P .0
13. Native American, American Indian ..........ccooeiiiiiiiiiiiiie i iinenns 2.4
117 O 1 o 1= o 8.0

[187] Which of the following categories best represents your occupation, or if retired, the
occupation from which you retired?

1. Private household worker, laborer or service worker ............... 1.8
2. Operative of machine (semi-skilled) ......ccovviiiiiiiiiiiiiiiii, 1.9
3. Foreman, craftsman, skilled worker ... 9.0
4. Clerical WOIKer i i e 2.7
5. SalES WOIK e i i e e 4.8
6. Manager, official or proprietor .......covviiii i 26.6
7. Professional (doctor, lawyer, teacher, etc.) ...ccovvvvviiiiiiiiinnnns 31.3
8. Farmer (Iaborer)....cuveiiii i e .5
1 R o= g 0 g =T ol (0 1 1= T =T =] o) I .6
10. Full-time employed as @ deacon .......cceeviiiiiiiiiiiiiiiiiiie e, 6.8
3 O ) =T 14.0
[188] Please give the name and address of your wife. (Check Not Applicable, if you don’t have a
wife.)

NOt applicable ... e 0.6

[189] Please give the name and address of your supervisor.



[190] Please give the name of your diocese.
[191] Please give the name and address of the person who is the president of your parish council.

[192] Do you plan to relocate out of the diocese within the next 5 years?

1. Definitely YeS ciiii i 2.5
2 =1 P 3.7
20 1\ T PP 63.8
4, Definitely NO .o e 15.3
5. NOE SUME o e 14.7

[193] What is your understanding of incardination? Please prioritize what comes to mind with #1
being your first idea of incardination.

Mean
Being attached to @ dioCeSe .....oviiiiiiiii 1.5
Being a servant of the Church ... 2.7
Being an extension of the bishop ..o 2.7
Focusing one's service in one place.......cccvviviiiiiiiiiii e 3.9
Being assured of employment........ccviiiiiiiii 6.9
Being assured of sustenance in ministry ........ccooveviiiiiiiie i, 5.8
Being identified with a diocese ........cooviiiiiiii i 2.9
Having an obligation to inform the bishop of one’s actions............ 4.3
@ ) 1= PP 2.8

[194] Do you understand your obligation and rights as a cleric in accordance with the provisions of
the 1983 Code of Canon Law?

[195] What did receiving the order of diaconate add to you life that was not in it before orders?
[196] Of all the experiences you have had as a deacon, what one was most dissatisfying?

[197] Of everything you have experienced in the permanent diaconate, what would you like to
see improved?

[198] Do you believe dioceses should have a pension fund for permanent deacons?

1 T 35.0
R 1 o 27.8
G I = 1 T 10 1 =] U1 = 37.2

[199] Please comment on your response.

[200] Do you believe dioceses should maintain a fund from which deacons could draw when faced



with temporary financial emergencies?

1 S 57.8
20 1 o T 16.6
C T = 0 0 T [0 ) = 1 25.5

[201] In what cases, if any, do you feel a permanent deacon should be compensated financially
for his services?
[202] If you would like, please tell us what we should have asked but did not in this questionnaire.

A Study of Wives of Permanent Deacons

by
The National Conference of Catholic Bishops

1. What is your religious denomination?

Percentages
1. Roman CatholiC ... e 98.1
2. Eastern Rite CatholiC.....cooviiiiiii e 2
G T o o o T [ )G .0
2 0] (=TS = o | S 1.2
D JEWIS N it e 0
T O 1 1= o P 5
2. If you are a Catholic were you:
1. Born @ CatholiC. .o e 81.0
A N oo ] V=] o 19.0
3. If you are a convert, when did you convert?
1. Before my husband’s ordination...........coooviiiiiiiii i 97.4
2. After my husband’s ordination...........cooviiiiiii i 2.6

4. Are you a member of any church-related organizations such as:
(Circle as many as apply.)

1. Council of Catholic Women......oiviiiiiiiic e e e 13.4
2. Parish CoUNCIl . et 11.2
G TS Yo To I-=1 1 Y PP 8.1
4. Legion Of Mary ..o e 4.0
5. Catholic Charismatic Renewal.......ccciiiiiiiiiiiiiiiiiiiiiiiiisisssaaaaes 14.0
Y O U r= 11 o 27.0
7. Marriage ENCOUNTEI . ....ciiiiiii i e r e e s eanneeenns 20.3



S T @ ) o 1= TP 39.9
5. Do you participate in any parish or diocesan ministries? (Circle as many as apply.)
R 1< o 28.9
2. Extraordinary eucharistic minister..........cccviiiiiiiiic i 55.0
T =) /=T o] ][ PP 21.2
4. Visiting the sick or shut-ins ..o 36.7
5. PrisOn MINiStry oo e 3.9
6. Ministry to those of substance abuse.........cccooiiiiiiiiininnn, 2.1
7. Ministry to the poor or homeless.......ccoviiiiiiiiiiii i 12.0
8. Evangelization......cooiiiiiiiii i e 10.4
9. Rite of Christian Initiation (RCIA) ....ciiiiiiiiiiiiii i 21.3
10. Migrant/refugee ministry .......ccoiiiiiiiii i 1.5
11. Battered women/children ministry........c.coooiiiiiiiiiiiiin e, 2.1
12. Other _ 34.6
6. What is your age as of your last birthday? ...........c.cooiiviiininnns 58.6
7. How many children do you have living at home?...................... 1.0

8. If you have children, what is the age of your youngest child? ..25.6

9. How many years have you been married to your husband?...... 36.2

10. Which of the following best describes the main racial or national background?

1. English, Scottish, Welsh, English-Canadian........................... 16.4
2 1 o 1= o T 19.1
3. German, Austrian, Dutch, SWIiSS .....cccviiiiiiiiiiiii e 21.5
2 | = 1= o 10.8
5. French, French-Canadian, Belgian.........cc.cooiiiiiiiiiiiii i, 5.6
6. Polish, Slovak, Lithuanian, Russian, Ukrainian, Hungarian ...... 6.8
7. Other Eastern European, e.g., Czech, Slovenian, Croatian...... 1.6
8. Hispanic, Mexican American, Puerto Rican, Central or South American
9. POMUGQUESE ... e 1
10. Asian, including Filipino......ccviiiiiiii e 1.2
1 AN 5 g = | o AN 1= o (= o 3.0
13, Native AMeriCaN .. s e e a e eeaaannns 9.1

11. What is the highest level of education you have completed?

1. Less than high school ..o 3.4
2. High school graduate or equivalent ..o e 35.0
3. 50ME COBGE ..niiiiii i 32.4

Mean



4, College graduate ....cooveiii i e 13.5
5. Some graduate WOIK ....oiiiii i i i v i e e e 5.5
6. M.A./M.S. or equivalent ......cciiiiii e 6.0
7. POSt Master’s WOrk ....coiiuiiiiiii i naee s 3.4
8. Ph.D. or equivalent .......coiiii i e .8

12. Are you bilingual?
R = 12.3

Using the scale below, how often do you participate in the following?

13. Participate in the arts, e.g., go to concerts, visit museums, etc.

O gl IR VT 1.8
2.0nce amonth or More ..o e 11.8
3. AfEeW timMeS @ YA . ii ittt i i 74.2
2 LY T o 12.1
14. Participate in continuing education courses

1. ONCE @ WEEK 11ttt 4.4
2.0nce amonth or More ..o e 8.8
3. AfEeW timMeS @ YA . iiu ittt 66.9
2 LY T o 19.9
15. Participate in spiritual renewal opportunities such as retreats/days of reflection
1. ONCE @ WEEK 1ttt e e 1.4
2.0nce amonth or More ..o e 6.4
3. AfEeW timMeS @ YA . ittt 85.0
2 LY T o 7.1
16. Are you presently employed outside the home and earning a salary?
N < 48.8
17. If yes, how would you describe this work?

0 o= T o 1 0 = 37.7
2. FUl-EImME. e e 62.3

18. If yes to question 16, how would you describe the type of work you do?

19. Beside employment, are you involved in other activities on a regular basis such as volunteer
work, being a student, etc.

I < 62.3

20. If you answered yes to Question 19, how deeply involved are you?



1. QUIte INVOIVEd ..o 44.2

A 1 0 1Y V=T 50.4
3. Rarely involved ..o e 3.8
4, NEVEI INVOIVEA ettt it ias s aas s ennasseannnnees 1.7

21. If you consider yourself to be “"Quite involved” or “Involved” in your husband's ministry how
would you describe this involvement?

22. Do you have a formal ministry which is distinct from that of your husband’s?

D < 43.7

23. If yes, how would you describe this ministry?

24. Did you participate in your husband’s preparation for the diaconate?

I < 93.6
25. If yes, please check those areas in which you participated.

1. Attended all or almost all formal sessions ....................... 66.2
2. Attended some formal SeSSIiONS ....cvvviiviiiiiiiiiiiii i 21.9
3. Attended sessions designed especially for deacons' wives 10.1
4. Made days of spiritual renewal and retreat....................... 1.8

26. How did you feel about the length of time in which participated in your husband's formation?

1. I did not participate in his formation ..............c..coviinennen. 5.5
2. It was just the right amount of time............ccoviiiiiinnn. 79.2
3. It should have been less time.......ccovviiiiiiiiiciiic e 3.9
4. It should have been more time.......ccovviiiiiiiii i, 11.4
Mean
27. In what year was your husband ordained? ................. 1983

28. In your experience, how would you rate your husband’s program of formation?

1. EXCellant oo e 39.6
A € Yo Y [, 50.9
= Y1 7.0
2 0 10 1.0
5. DON'T KNOW 1itiiiiiiiisssssssssssssssssssssssssssssssssssssssssssnnns 1.5

29. In your experience, what changes would you suggest in the formation program for the wives of
deacons?

30. Regarding your husband’s decision to pursue ordination to the diaconate, would you say:
1. I was very supportive and encouraging from the beginning75.2
2. I was supportive but retained some reservations.............. 21.6



3, I was neutral with regard to his decision................ccviunths 2.1

4. T was not very supportive of his decision ............ceevvivvinnen. .6
5. I was antagonistic with regard to his decision.................... 4
6. Ireally cant say ..ccoeviiiiii 1

31. Prior to your husband’s ordination, how would you rate your involvement in church related
activities?

1. Quite INVOIVEd ... e 46.0
2. INVOIVE .. e 40.7
3. Rarely involved ... 11.4
4. Never inVOIVed ...t e 1.9

32. Since your husband’s ordination, how would you rate your personal involvement in church
related activities?

1. Quite INVOIVEd ..o e 39.9
2. INVOIVE . e 44.1
3. Rarely involved ..o 13.8
4. Never iNVOIVEd ... e 2.2

33. Since your husband’s ordination, have you thought or reacted negatively to his ministry?

I T 20.9
34. If yes, do you react negatively to:

1. Your husband’s specific ministry .........ccooviiiiiiiiiiiinnnnn. 12.1
2. The diaconate in general.........ccoviiiiiii i e 22.2
3. Something other (describe) .....ccovviviiiiiiiiii 65.7
35. How would you describe your own spiritual growth:

1. Growing significantly ......cccvviiiii 43.3
2. Growing SIOWIY ... 37.3
3. About the same ..o 16.9
4 I T VAT o T U o 2.5

In terms of receiving affirmation from others, please rank the following persons or groups of
persons by means of the following categories:

36. Your children

1. Very affirming ..o 47.6
2. AffIrmMING e 37.7
3. NeULral . 13.2
4, NoN-affirming...c.cooiiii i 1.0
5. I dON T KNOW e e .5



37. Your husband

1. Very affirming ..ooooroiii 73.9
2. AffIrMING o 21.4
3. NeUtral e 3.5
4, NOoN-affirming...ccooiiiii 4
o e (o] o 1 o < 1o 1 A P 7
38. Your pastor

1. Very affirming ..oooiiiiii 35.2
2. AffIrmMING e e 35.2
3. NeUtral oo 16.3
4, NoN-affirming...cccooiiiii i 7.8
T e (o o 18 o < Lo 1 5.4
39. Other priests

1. Very affirming ..o 20.0
2. AffIFMING o 45.4
3. NeULral e 19.9
4. Non-affirming....ccooviiii i e 5.8
ST e (o] £ 1 ol 4 Lo 1 PP 9.0
40. Religious sisters

1. Very affirming ...oooiiiii e 26.7
2. AFfIFMING o 38.3
3. NeULral .o e 14.0
4. Non-affirming....ccoiiiiii e 4.8
O e (o o 1 o 1o 1 16.1
41. Long-time friends

1. Very affirming ..o 39.9
2. AffITMING oo e 44.7
3. NeEULral . 13.0
4, NON-affirming....ccoiiiiii e .5
5. I dON T KNOW et e 1.9
42. The bishop

1. Very affirming ..ooooroiii i 30.7
2. AFfIFMING o e 29.3
3. NeULral .o 13.3
4. Non-affirming ..o e 6.0
A e (o o 1 o < 1o 1 20.7



43, Other deacons

1. Very affirming ..oooiiiii 46.5
2. AffIrmMING e 40.3
3. NeUtral oo e 6.9
4, NoN-affirming....ccooiiiii .6
T e (o o 18 o < Lo 1 5.7

44, Other deacons’ wives

1. Very affirming ..ooooroii 4
2. AffIrmMING i e 3
3 NEUErAl i 9
4, NoN-affirming...cccoiiiiii i 1.
o e [0 o B o 1 6

45. Neighbors

1. Very affirming ...oooiiiii e 15
2. AFfIFMING o 33.
3. NeULral o 29
4. Non-affirming....ccooiiiii e 2
A e (o o 1 o < 1o 1 19

46. Others (Please describe.)

1. Very affirming ..o 33
2. AffIrMING o 27.
3. NeULral e 14
4, NoN-affirming...c.ccooiiii i e 3
5. I dON T KNOW it e e aee s 20

Using the scale below how strongly do you agree or disagree with the following?

47. 1 feel a sense of pride that my husband is an ordained minister.

1. Strongly @gree ..o 67.2
Ve | =T 28.3
G T B =TT | < .9
4, Strongly diSAgree ...oceiieiiiiii i 2
5.1 really Cant Say ..cvviiiii i e 2.0
6. D0ESNT APPlY coeiiii i 1.4
48. The priests my husband works with see him as a valuable colleague.
1. Strongly @gree ..o 39.7
Ve | =T 40.8
G T B ==Y | = 8.8

4, Strongly diSAgree ...ooiiiiiiiiii e 3.6



5.1 really Cant Say ..civiviiiiiii i e 6.3
6. D0oesSNt @pPPlY cveiiii e .8

49, Sometimes I feel that some priests resent working with a married deacon.

1. Strongly @gree ..o 19.6
A Ao | =TT 47.1
G T B =TT | = = 12.8
4. Strongly disagree .....coviiiiiiiiii e 4.0
5.1 really Cant Say..civiriiiiiiii i e 14.0
6. DoesNt ApPlY ceviiii e 2.5
50. In general, the time I spend with my husband and family is very fulfilling.
1. Strongly @gree .o e 66.3
A X | =T 31.3
G TR B ==V | < 1.0
4, Strongly diSAgree ...ocveiiiiiiii i 2
5.1 really cant say..coiiiiiiiiiii i .7
6. DOESN'T APPIY cveiii i e 4
51. I feel that my husband has the personal qualities required for diaconal ministry.
1. Strongly @gree ..o 80.4
R Ve | =T = 18.1
G T == T | < .3
4, Strongly diSAgree ...ocveiiiiiiii i A
5.1 really cant say..coiiiiiiiiiii .9
6. DOESN'T APPIY cviiii i e 1
52. Since my husband’s ordination, I feel I no longer have enough time to pursue my own interests.
1. Strongly @gree ..o 1.3
Ve | =T = 3.5
G T B == T | < 52.9
4, Strongly diSagree ....ocviiiiiiiii i 35.8
5.1 really Cant Say ..cvviiiii i e 1.2
6. DOESN'T APPIY coriiii i 5.2
53. I actively share in my husband's ministry.

1. Strongly @gree ..o 21.8
Ve | =T 45.6
G T B == T | = 18.9
4, Strongly diSAgree ...ooiiiiiiiiii i 2.7
5.1 really Cant Say ..civiiiiiiii i e 2.7
6. D0ESNT APPIY coneiiii 8.2

54. The diaconate has had a positive effect on the way my husband and I relate to each other.



1. Strongly @gree ..o 31.6

A Ao | =TT PP 47.5

G T B =TT | = 5.9

4. Strongly disSagree .....ooviiiiiiiiii e 1.2

5.1 really Cant Say ..civiiiiiiii i e 8.1

6. DoesNt apPly oviiii e 5.7

55. Most of the priests we know truly respect my husband because of his personal talents.
1. Strongly @gree ..o 37.6

A Ao | =TT PP 47.1

G T B =TT | = 5.1

4. Strongly disSagree .....ovviiiiiiiiii e 1.2

5.1 really Cant Say ..civiiiiiiii i e 9.0

6. DOESN'T APPIY cveiiiiiii i e .0

56. I think some deacons use their ministry as an excuse for not dealing with family problems.
1. Strongly @gree ... e 6.1

2 X | =T 20.3

G T I 17 [ | < 16.8

4, Strongly diSagree ....oviviiiiiiiii 8.2

5.1 really Cant Say ..civiiiiiiiiii i e 46.3

6. DOESN'T APPIY cviiiiiiii e 2.3

57. My husband sometimes uses his ministry as an excuse for not dealing with family problems.
1. Strongly @gree ... e 1.5

A X | =T 5.7

G T B 17 [ | < 39.2

4, Strongly diSagree ....occvviiiiii i 47.1

5.1 really Cant Say ..civiiiiiiii i e 2.9

6. DOESN'T APPIY cviiiiii i e 3.6

58. I feel the parish expects too much of me because of my husband’s position as a deacon.
1. Strongly @gree ... 1.7

A Y | =< T 4.4

G T B 17 [ | < 53.7

4, Strongly diSagree .....ccvviiiiii 26.8

5.Treally Cant Say . cciviiiiiiii e 7.1

6. DOESN'T APPIY toriiiii i 6.3

59. Since studying theology, my husband thinks he knows all there is about the faith.

1. Strongly @gree ..o e 1.4

A X | = 2.6

G T B 17 [ | < < 43.7



4, Strongly diSagree .....covviiiiiii i 48.6
5.1really cant say..coviiiiiiiiii i 1.3
6. DOESN'T APPIY toriiiii i e 2.5

60. I feel that the priests in our parish have a difficult time relating to me as the wife of an ordained
minister.

1. Strongly @gree ..o 4.7

A Ao | =TT P 7.7

G T B =TT | = = 53.0

4. Strongly disSagree .....ooiiiiiiiiii 23.2

5.1 really Cant Say ..civiviiiiii i e 8.1

6. DoesNt apPly oviiii e 3.3

61. Since ordination, my husband’s interest in his own secular career or occupation has diminished.
1. Strongly @gree ... e 3.5

X | =T 10.1

G T I 17 [ | < 44.6

4, Strongly diSagree ....ocovviiiiiii 26.7

5.1 really Cant Say ..ciiiiiiii i e 1.5

6. DOESN'T APPIY tivviiii i 13.6

62. My husband’s ordination has had little or no impact on the way I choose to spend my time.
1. Strongly @gree ... 10.9

A Vo | =< T 41.7

G T I 17 [ | < 35.7

4, Strongly diSagree ....ooveiiiiii 7.8

5.1 really Cant Say ..cvviiiiiiii i e 1.2

6. DOESN'T APPIY triiiii i e 2.8

63. Because of his ordination, I feel that my husband is often used and taken advantage of.
1. Strongly @gree ..o e 5.3

A X | =T 17.3

G T I 17 [ ] < 55.9

4, Strongly diSagree ....occvviiiiiii 15.8

5.1 really Cant Say ..cvviiiiiiii i e 4.4

6. DOESN'T APPIY criiiii i 1.2

64. Since ordination, my husband sometimes has a “holier than thou” attitude about himself.
1. Strongly @gree ..o e 1.2

A X | =T 4.8

G T B 17 [ < < 44.0

4, Strongly diSagree ....occvviiiiiii i 47.5

5.Treally Cant Say .cciviiiiiiiii i 1.0



6. DOESN'T APPIY tiriiii i e 1.6

65. Because of ordination, it seems we have less time as a couple “to get away from it all” and
simply relax.

1. Strongly @gree ..o 5.5
A Ao | =TT 21.2
G T B =TT | = = 48.0
4. Strongly disSagree .....oviiiiiiiiii e 22.1
5.1 really Cant Say..civiiiiii i 7
6. DoesNt ApPlY ceviiii e 2.5
66. I sometimes feel that I am in competition with the Church for my husband’s love and affection.
1. Strongly @gree ..o 2.9
A Y | =< 9.1
G T I 17 [ | < 46.4
4, Strongly diSagree ....ooovviiiiiii 38.8
5.1 really Cant Say..ciiiiiii i 7
6. DOESN'T APPIY toviiiiiiii e 2.1
67. I sometimes feel that the persons my husband serves treat him as a mere worker rather than
a committed minister.

1. Strongly @gree ..o 4.1
R Ve | =T = 21.3
G T I ==V | < 46.7
4, Strongly diSagree ....cviiiiiiiii e 22.0
5.1 really Cant Say ..cvviiiii i e 4.5
6. DOESN'T APPIY coriiiii i 1.4

68. I sometimes think most laity do not really understand that deacons are not “priest-assistants,”
but ordained clergy in our Church.

1. Strongly @gree ... e 27.3
A X | =T 48.0
G T I 17 [ ] < 14.7
4, Strongly diSagree ....ooovviiiiiii 3.1
5.1 really Cant Say ..cvviiiiiiii i e 6.3
6. DOESN'T APPIY cviiiie i e .6
69. My husband often puts his ministerial responsibilities ahead of his family responsibilities.
1. Strongly @gree ..o e 2.2
A X | < 12.5
G T B 17 [ < < 54.0
4, Strongly diSagree ....occvviiiiiii i 28.4
5.Treally Cant Say .cciviiiiiiiii i 1.1



6. DOESN'T APPIY tiriiii i e 1.7

70. I sometimes think that my husband should devote the time and energy he gives to the
diaconate to his own secular career or occupational advancement.

1. Strongly @gree ..o 4
A Ao | =TT TP 3.7
G T B =TT | = = 49.7
4. Strongly disSagree .....oviiiiiiiiii e 29.0
5.1 really Cant Say ..ciiiiiii i e 1.5
6. Doesnt apPly coeviii 15.6

71. In general, deacons spend an equivalent amount of time with their families as do other working
men.

1. Strongly @gree ..o 5.4
R Ve | =T = 43.1
G T I ==V | < 21.6
4. Strongly diSAgree ...ocviieiiiiiii e 4.6
5.1 really Cant Say ..civivviiiiiiii i e 24.3
6. DOESN'T APPIY toviiiii i e 1.0
72. In general, I feel that my husband really wishes he had pursued ordination to the priesthood.
1. Strongly @gree ..o 2.3
R Ve | =T = 5.5
G T I ==V | < 48.5
4, Strongly diSagree ....cviiiiiiiii e 35.1
5.1 really Cant Say ..cvviiiii i e 6.9
6. DOESN'T APPIY coriiiii i 1.7

73. Because of my husband’s ordination, my own understanding of the Church’s mission has
increased.

1. Strongly @gree ... e 25.2
A X | =T 55.0
G T I 17 [ ] < 12.6
4, Strongly diSagree ....ooovviiiiiii 2.3
5.1 really Cant Say ..cvviiiiiiii i e 3.3
6. DOESN'T APPIY criiiii i 1.6
74. As a result of my husband’s ordination, my friends are not as open in our relationship.
1. Strongly @gree ..o e 1.6
A X | =T 6.9
G T B 17 [ < < 58.9
4, Strongly diSagree ....occvviiiiiii i 26.9
5.Treally Cant Say .cciviiiiiiiii i 3.9



6. DOESN'T APPIY tiriiii i e 1.8

75. Since ordination, my husband tends to expect too much from the people to whom he ministers.

1. Strongly @gree ..o 1.3
A X | < 2.6
T B =T To | = T PP 56.1
4, Strongly diSagree ....occviiiiiiii 35.1
5.1really cant say..cviiiiiiiiiii i 3.6
6. DOESN'T APPIY toriiiii i e 1.3

76. What has being the wife of a deacon meant to you?

77. In what ways, if any, are your husband’s expectations of you influenced by the fact he is a
deacon?

78. During your husband's ordination you heard him promise the bishop obedience and respect.
What was your reaction to this?

1. It seemsrightwith me ... 86.0
2. I wondered how that would affect our marriage................ 6.6
3. I wondered how that would affect our family.................... 4.1
4. 1 had negative feelings .......ccooviiiiiiiiii e 3.3

79. If there are children in your family, what effect, if any, has your husband’s diaconate had on
their home life?

80. Do you find that there is more or less love expressed between the two of you because of your
husband becoming a deacon?

81. Since your husband became a deacon, do you feel the freedom to pursue your own religious
practice in your own way?

1. Yes, entirely ..o 72.3
2.Yes, toagreat degree.....coviviiiiiiiii i 20.4
3. Ifeel little less free ....ovviiiiiiii e 5.1
4. Ifeel alotless free ..o 7
5.1 really Cant Say ..cvviiiii i e 1.6

82. What would you suggest to a woman whose husband was thinking of becoming a deacon?

Paragraph 72 of the diaconal guidelines reads: “"The wives and families of married candidates

should be involved in the various aspects of the formation program. Relationships among deacons
and their wives and children are bound to be affected by the new commitments that deacons make.
These changes will be handled much more easily if the wives and at least the older children gain an



understanding and appreciation of the new ministry that their husbands and fathers will be
undertaking and of how it will affect them. Diaconal commitments and family relationships will thus
enrich and confirm one another.”

83. Does your experience correspond to the guidelines?

1 R 82.7
2 1 o 7.8
C I =1 0 0 T 0 [0 ) =Y T 9.5

84. If no, what would you add?

85. If you knew then what you know now, would you have given your consent to your husband’s
ordination to the order of deacon?

T < 92.4
2 1 o 1.1
C I = 1 T o 1 =] U 1 6.4

86. Have you ever felt the need for a support group to better understand your husband’s ministry?

R = 33.3
87. Do you believe dioceses should help to take care of a deacon when he gets sick?
T T 45.8
72 1o 18.1
G I =1 1 1 1 (0] =] U] = 36.1

88. How do you feel about deacons not being able to remarry if widowed?
89. How has your husband becoming a deacon effected your spiritual life?
90. Is there anything important that we forgot to ask that you would like to share?

National Conference of Catholic Bishops’ Diaconate Study
for Supervisors and Directors of Deacons

1. What is your vocational status?

B = L 7<= o .9
2. Religious brother ... e 2
3. ReligioUS SISteI vt 3.6
4, Permanent deacCon ..ouuve i i 6.5
o S o 1= ] 88.0
B. BiSHOP i .8



2. In the diaconate program, what does your role involve:

1. Director of diocesan program for deacons..........ccevvviiviinininnnns 8.5
2. Supervisor of deacon interns who are in formation................... 6.9
3. Long-term supervisor of deaconsS.......cccvviiiiiiiiiii i 47.3
2 © ) o 1= PP 37.3

3. Overall how committed is your diocese to the process of supervising, providing counseling and
giving direction to permanent deacons?

1. Itis very committed....ccooiiii i 54.3
2. Somewhat committed ......oooriiiiii e 35.0
3. Itis not very committed .......coooiiiiiiii 8.4
4. Ttis not committed at all .....ceoviiniiii 2.3
4. If you feel it is little or not committed, what do you believe is needed to change this?

5. Have you had formal training which might have prepared you for your role?
N < 42.4
6. Please evaluate the training you received for your role.

1. Very satisfactory ..o.vviiii i 20.6

2. SatiSfaCtory .o e 31.8

3. Unsatisfactory .o 2.2

4. Very unsatisfactory ...ocviiiiiiii i .9

5.1 received NO traininNg ...c.oviiiiiiiii e 44 .4

7. If you received satisfactory training, briefly describe it.

8. Please estimate the total number of hours you spent preparing for your role. Check none if there
was no preparation.

1[0 1 [46.7% of respondents |
Average hours for those who had preparation..............cocvvivvnnen. 63.8

9. In light of your experience, how was the time you spent preparing for role?
1. Very adequate. ..o 30.1

2. Somewhat adequate ..o 22.0

3. Somewhat inadequate........cco v 5.2

4. Very iNadequUate ...c.viiii i e 2.6

5.1 had no preparation ....ccoiiiiiii i 40.0

10. Who appointed you to your role?

) 1] Lo o P 53.9

2. Diocesan personnel board........ccvviviiiiiiii i 1.9

G J = 13 {0 ) 2.5



4. Director of permanent diaconate program...........ccocvvivvviinnnnnen. 10.3
D MY Sl e 19.2
B. Ol I i e 12.2

11. How many years have you been in this role?
Average Yrs.

.................................................................................... 8.6
12. If you had a choice, would you continue in this role?.
I = 86.8
20 [ T 5.2
5 T o 8 ol 0 1 8.0

13. Please briefly explain why you would or would not continue.

14. Which of the following statements characterizes how you understand your responsibilities?

1. There is a written role description, and it is followed. ............. 40.5

2. There is a written role description, but it is not followed. ........ 2.8

3. There is no written role description, just a mutual understanding, which works well.

4. There is no written role description, just a mutual understanding, which does not work well.
T © 1 1= PP 2.2

15. If there is a written role description, who wrote it?

= 1 =] o 0] o 10.7

2. Diocesan personnel board........ccvviviiiiiiiii i 4.4

TR = 1] 10 7.5

4. Director of permanent program .......ccoviiviiiiiiiiiiici e 42.9

T == | 15.5

T © ] o =T PP 19.0

16. Does the role description still accurately describe your actual responsibilities?

R T 39.7

17. In general, what is your personal reaction to the restoration of the permanent diaconate?
1. Very POSIIVE ot s 65.3

2. Somewhat poSitive ....coiiriiii e 28.8

3. Somewhat negative ..o 4.8

Y =T VA o [<Te 1= o A7 < P .8

5. T really Cant SaY .ciiiiiii i e 4

18. What two pieces of literature have been most helpful to you in your role as supervisor? Check
none, if no literature helped you.
Found nothing helpful ... [47.6%]



19. Could the ministries that your deacon(s) perform be performed equally well by a lay person (or
this same person) without ordination?

1. No, definitely NOt ..o 32.3
2. NO, probably NOt ... e 23.2
I\ = 1V o 1= PP 15.3
4. Yes, probably by most of the deacons ........cccovvviiiiiiiinnnen, 20.3
5. Yes, definitely could be done by a lay person .........cocoevvvivennnen. 8.9
20. The diocesan bishop in general is supportive of the permanent diaconate.
1. Strongly @gree ..o e 46.6
B e | =TT TP 41.9
G T B TSV | < 3.6
4, Strongly diSagree ...coviviiiii i 2.3
o T e (o] o 1 ol < Lo 1 A PP 5.7
21. Diocesan priests are supportive of the permanent diaconate.

1. Strongly @gree .o e 7.6
R 2 Ve | =T = 70.4
G T B =TT | < 13.5
4, Strongly diSAgree ...ouiiieiiiiii e 2.1
A e (o o 8 o < 10 1 6.5
22. Parishioners understand the role of deacons for the most part.

1. Strongly @gree ..o e 7.8
A X | =T 62.2
G T B 17 [ | <P 23.4
4, Strongly diSagree ...coveiiiii i e 3.8
5. I dONt KNOW e e 2.7
23. Priests have grown more supportive of the diaconate than they were years ago.
1. Strongly @gree ..o 17.6
R Ve | =T = 62.1
G T =TT | < 9.7
4, Strongly diSAgree ...ouiiieiiiiii e 1.7
A e (o o 8 o < 10 1P 8.9
24. Parishioners have come to understand the role of deacon better than years ago.
1. Strongly @gree ..o 18.0
A X | < 67.6
T B 11 [ ] < PP 10.2
4, Strongly diSagree ...oivieiiii i e 1.1

o S e (o) o 6 o 1Y 3.0



25. Sisters have come to appreciate the role of deacon.

1. Strongly @gree ..o e 8.0
B Ao | =TT PP 33.8
G T B =TT | = = 16.2
4. Strongly diSQgree ....coiiiiiiii i e 4.9
o T e (o] o 18 ol < Lo 1 P 37.1
26. Parish staffs have come to appreciate the role of deacon.

1. Strongly @gree .o e 22.2
A X | <P 61.0
G B 1= o | =L T T 8.4
4, Strongly diSagree ...oiiiiiiiii i e 1.0
A e (o o 8 o < 10 1 7.4
27. The permanent diaconate is needed more now than when it was when first restored.
1. Strongly @gree ... 41.5
X | =T 37.9
G TR I 17 [ < 8.8
4, Strongly diSagree ...covcviiiiiii i 2.9
o T e (o] o 1 ol < 1o 1 A PP 9.0
28. The diaconate will grow substantially in numbers in the next five years in our diocese.
1. Strongly @gree ..o e 15.8
R 2 Ve | T = 31.1
G T B =TT | = 18.1
4, Strongly diSAgree ...ouiiieiiiiii e 4.8
O e (o o 1 o < Lo 1 P 30.2

29. Granted this varies from parish to parish, overall, how well are most of the deacons introduced
to the community they serve?

1. Very well for most of the deacons I supervise........c.ccovvvvennnnn. 48.1
2. Somewhat Wwell ... e 44.2
3. NOE Wl e e 5.9
4. AIMost Never happens ..ociiii i 1.4
5. I is NONEXISTENt ..o e 4

Using the scale below each group, how much ongoing instruction and updating on the role of the
permanent diaconate is happening with the following groups?

30. Parishioners
1. It is happening on a very regular basis. .........cccoviiiiiiiiiiinnnns 6.1



2. It is happening on a somewhat regular basis.......................... 20.1
3. Itis somewhat irregular. ..o 35.4
4, TLiS Very iIrreguUIar. ...t anes 19.3
5. It is almost to totally nonexistent........c.cooiiiiiiii i 16.0
6. I really dont KNOW. ..ouiiiiiiiii i eeeea s 3.1
31. Priests

1. It is happening on a very regular basis. .........cciiiiiiiiiiie e, 6.3
2. It is happening on a somewhat regular basis.......................... 25.3
3. Itis somewhat irregular. .....ccooiiiiiiiii 31.6
T L (ST VA T g /=T 11 | = 17.2
5. It is almost to totally nonexistent........c.cooiiiiiiiiii i 14.4
6. I really dont KNOW. ...uiiiiiiii i e aene s 5.1
32. Religious

1. It is happening on a very regular basis. .........coovviiiiiiiiiiiiiinnnns 3.6
2. It is happening on a somewhat regular basis..............c..cooehe. 15.7
3. It is somewhat irregular. .....ccooiviiiiiiiiiii i e 20.5
2 N TR Y L=t VA T = Ta [ U] =T 11.3
5. It is almost to totally nonexistent..........cccovviiiiiiiiii i 14.7
6. I really dont KNOW. ....viiiii i e e aaee e 34.2
33.Bishop(s)

1. It is happening on a very regular basis. .........cccevviiiiiiiieennnnns 16.5
2. It is happening on a somewhat regular basis..............c..cooehe. 13.4
3. It is somewhat irregular. .....ccoooiiiiiiii e 10.0
4, TE IS VeIY IrregUIAI. oo e e eens 2.8
5. It is almost to totally nonexistent..........ccviiviiiiiiii i 4.5
6. I really dont KNOW. ....viiiiiii i e aee e 52.8
34. Parish staffs

1. It is happening on a very regular basis. .........ccovviiviiiiiiiiiiinenns 8.1
2. It is happening on a somewhat regular basis. .............c..ccoehe. 24.2
3. It is somewhat irregular. .....ccoooiiiiiiiiii e 32.5
4, TE IS VeIrY IrregUIAT. oo e e es 15.0
5. It is almost to totally nonexistent..........ccoviiiiiiiiiii i 12.8
6. I really dont KNOW. ...ciriiiiii i e 7.5

35. Do deacons with whom you work have a written delineation of their responsibilities?
I T 78.6

36. Do you think deacons need a written delineation of their responsibilities?
R 88.0



37. In general, how would you describe the relationship between most deacons’ wives and the
priests with whom they minister?

1. Very warm and respectful ......c.cooiiiiiiiiiiiiiici e 47.8

2. Somewhat warm and respectful..........ccooiiiiiiii 35.5

3. Somewhat distant .......ccviiiiiii 8.2

4. Very distant ..o e .8

5.1 really cant say .ovvviiiiiiii 6.6

[CYR B ToT =TS o [0 sl 1< o =1 1 o I 1.1

38. In general, how much collaboration do you see between deacons and their pastors?
1. Very much collaboration .......ccoiiiiiiiiii e 39.4

2. Some collaboration ......ccviiiiiii e 51.5

3. Very little collaboration........ccooiiiiiiiii e 6.3

4. NO Collaboration ....c.ciieeiii i .6

A e (o o T < 1o 1 2.3

39. In general, how much satisfaction or dissatisfaction is expressed over this collaboration?
1. Very much satisfaction ........ccooiiiiiiii 26.4

2. Some satisfaction ..o 38.8

3. Some dissatisfaction .......coooviiiiiiiii e 20.8

4. Great dissatisfaction........ccviiiiiii e 3.6

o T e (o] £ 1 ol 4 Lo 1 A PR 10.3

40. In general, how much collaboration do you see between deacons and parish staff?
1. Very much collaboration ... 31.1

2. Some collaboration ......ccoiiiiiii e 52.3

3. Very little collaboration........ccoooiiiiiiiii e 10.5

4. NO Collaboration .....viiri i e 1.5

A e (o o 8 o < 1o 1P 4.6

41. In general, how much satisfaction or dissatisfaction is expressed over this collaboration?
1. Very much satisfaction ... 22.5

2. Some satisfaction ......cooiiiii e 40.3

3. Some dissatisfaction ........coooviiiiiiiii e 21.9

4. Great dissatisfaction........ccoviiiiiii e 2.3

5. LI dON T KNOW e e 13.1

42. In general, how much do you see deacons and priests collaborating as a team?

1. Toagreat degree ...ooiiriiiiii i e aaes 31.8

2. TO @ fair degree. .. e 54.1

3. Very Bt oo e 12.9

4. TO almMOSt NO AEGIrEE ..ot eens 1.2



43. How many deacons are you presently directing or supervising?

Average NO. Of dEACONS ... .uvi it iii i i aneas 2.7

I don't direct or counsel on a long-term basis

If you do not direct or counsel on a long-term basis go to question 73.

44, What do you consider to be an appropriate number of deacons to work with?
Average NO. Of dEACONS ... .uiiiiii i i e aaes 3.5

45. How did you and the deacons you supervise decide on how often you should meet to discuss the
deacon's ministry?

1. This was part of my written role description. .........c.ccovvvivvinnen. 14.2
2. This was understood by the time of ordination........................ 2.9
3. This was suggested by the bishop. ......ccocoviiiiiii 4.7
4. This was suggested by the pastor. .......ccooiiiiiiiiiiiiiiiens 3.4
5. MY SUGQGESTION 1.ttt 18.7
6. Supervisee’s SUGESTION ....iiuiiieiiiiie i 1.6
7. We both decided this was a good schedule.............cccviivviinnnns 43.0
8. I dontrecall. .o e 11.3

46. Does your diocese have guidelines about how frequently supervisors and deacons should
meet?

1 T 28.5
28 1 o T 39.8
G J N (oY o B o < 1Y 2 31.7

47. In general, do you find the frequency of your meetings with the deacons you direct and
counsel?

1. About right ..o 71.1
2. Not often enoUgh .....cviiii i e 27.3
G T o To TN 1 0= 0 /20 1.5

48. Over time, have you found the frequency of your meetings with the deacon(s) you supervise:

3 1 T == 1] 1 T 19.3
A D LT g/ =1= 1] 1 [ P 19.8
3. About the same ..o e 60.7

49. What are the three most common concerns you discuss with the deacons you direct and
counsel?

If you are presently directing and counseling more than one deacon, please think of the overall
general impression they give when you answer the following questions.



50. In general, how frequently do you generally discuss the deacon's ministry with him?

L. WEEKIY et e 17.3
2. MONENIY oo e 30.8
3. Every few MoONthS ..o e 30.8
L =T | Y 14.3
ST N 1 =] YA o gl =Y 7= PR 6.9

51. How would you broadly characterize your relationship with the deacon(s) you direct and
counsel?

1. Nodding acquaintanCe .....cviiiiiiiiiii i i i aaaeeas 1.6
2. Persons who are engaged in separate areas of ministry, but are aware and interested in each
other’s work when time permits ......cccoviiii i 26.7

3. Senior colleague-junior colleague in deciding together what kinds of ministerial work needs to
be done, allocating the work between us, and giving each other supportive critique in
ACCOMPlIShING Tt o.ueii e 35.7

4, Captain-First Mate: I assign deacon(s) work in line with his or their capabilities and interests
and discuss the progress of the deacon(s)’ work regularly, giving the deacon(s)’ supportive critique

20.

5. Expert-Novice: I assign the deacon(s) work I feel needs to be done and that he or they can do
with some supervision, supervise the deacon(s)' work fairly closely on a regular basis.

52. Do you believe that the deacon(s) you direct and counsel would devote the same time to
his/their present ministry if not ordained?

1. No, definitely would not without ordination ............................ 26.9
2. NO, probably NOt.....cceiii e 38.4
3. Maybe, would not, maybe would..........c.ccoiiiiiiiii 15.9
4. Yes, Probably ....coiiriiii 15.9
5. Yes, definitely would be as willing without ordination................ 2.9

53. Did you know the deacon(s) you direct and counsel before he/they became a candidate for the
permanent diaconate?

1. Yes, Most Of them ..o e 24.5
2.Yes, afew of them ..o 60.1
3. No, none of them.....ooi i 15.4
54. If yes, did you personally encourage this man/men to pursue ordination to the diaconate?
1. Yes, mostof them ..o 44.5
2.Yes, afew of them . ... 46.0
3. NO, NONE Of theM. .o e 9.5

Using the scale below, how would you rate the overall effectiveness of most deacon(s) you direct



and counsel in the following?

55. Preparing and giving homilies

1. Very effective ..o 35.6
2. Somewhat effective ... e 50.5
3. Ineffective .o 6.2
4. Deacon does not perform this ministry .......c..cooviiiiiiiiiciinnnns 6.7
5.1 really dont KNOW ....vviiiii i i e 1.0
56. Religious education

1. Very effective ..o 29.5
2. Somewhat effective ....ccovviiiii 50.4
3. IneffectiVe o 3.7
4. Deacon does not perform this ministry ..........cooiiiiin, 13.6
5.1 really don T KNOW ...vviieiiiii i e 2.9
57. Participation in parish/diocesan administration

1. Very effective. .o 19.9
2. Somewhat effective ..o 40.1
3. Ineffective o 6.0
4. Deacon does not perform this ministry ........ccoeviiiiiiiinnen. 31.2
5.1 really dont KNOW ..o e 2.9
58. With the poor

1. Very effective. ..o 33.8
2. Somewhat effective ... e 37.7
3. IneffeCtiVe o 3.9
4. Deacon does not perform this ministry ........cooevviiiiiiiiiennen. 18.6
5.1 really don T KNOW ...oviiiiiiii i e 6.0
59. Pro-life movement

1. Very effective. .o 20.2
2. Somewhat effective ..o 37.5
3. IneffectiVe .o e 4.3
4. Deacon does not perform this ministry ........ccooeviiiiiiiiiinne. 30.1
5.1 really dont KNOW ....oiriiiii i e e 8.0
60. Prison ministry

1. Very effective. . 18.2
2. Somewhat effective ..o 14.4
3. IneffeCtiVe oo 4.3
4. Deacon does not perform this ministry .......ccccooviiiiiiiiiiennenn 52.8
5.1 really dont KNOW ...ooviiiiii i e 9.8



61. Work with small base communities

1. Very effective. .o 13.6
2. Somewhat effective ..o 22.8
3. IneffectiVe o 5.8
4. Deacon does not perform this ministry ........ccooeiiiiiiiiiiine. 50.0
5.1 really don T KNOW ...ooiiriiiiiii e 7.5
62. Visiting sick/elderly

1. Very effective ..o 53.6
2. Somewhat effective ..o 34.9
3. Ineffective .o 2.3
4. Deacon does not perform this ministry ..........cooviiiiiiiiiiiiiiinnnns 7.8
5.1 really dont KNOW ..o e 1.3
63. Promoting human and civil rights

1. Very effective. ..o 15.3
2. Somewhat effective ....coviviiiii 37.6
3. IneffectiVe oo 7.0
4. Deacon does not perform this ministry ..........cooiiiiii, 30.6
5.1 really dont KNOW ...vviieiiii i i 9.4
64. Sacramental activities e.g. baptisms, marriages, liturgies

1. Very effective. . 58.4
2. Somewhat effective ..o 36.4
3. IneffeCtiVe .o e 2.1
4. Deacon does not perform this ministry .......c..cooviiiiiiiiiiiinnnns 2.1
5.1 really don T KNOW ....oiriiiiiii e e 1.0
65. Counseling

1. Very effective. .o 21.4
2. Somewhat effective ..o 40.2
3. IneffeCtiVe o 5.6
4. Deacon does not perform this ministry ........ccccovviiiiiiiiiiiennen. 24.9
5.1 really don T KNOW ...ooiieiiiii i e 7.9
66. Rite of Christian Initiation (RCIA), inquiry classes

1. Very effective. ..o e 38.5
2. Somewhat effective ..o 30.9
3. IneffectiVe oo 3.7
4. Deacon does not perform this ministry ..., 24.0
5.1 really dont KNOW ....oiiriiiii i e e aes 2.9



67. Leader of prayer groups, charismatics, marriage encounter

1. Very effective. .o 33.8
2. Somewhat effective ... 24.5
3. INeffeCtiVe o 4.5
4. Deacon does not perform this ministry ........ccooevviiiiiiinnen. 33.5
5.1 really dont KNOW ....uviiiii i i 3.4
68. Evangelization

1. Very effective .. 21.5
2. Somewhat effective ... 45.2
3. INeffeCtiVe o 5.3
4. Deacon does not perform this ministry ........cccoevviiiiiiiinnen. 22.1
5.1 really dont KNOW ....vviiiii i i 5.9
69. Preach, teach, or inform others about the social teaching of the Catholic Church
1. Very effective. ..o 21.0
2. Somewhat effective .o 46.5
3. INEffECtIVE i e 8.2
4. Deacon does not perform this ministry ..........cooiiiiiiin, 18.1
5.1 really don T KNOW ...coiiriiiii i e 6.1

Please describe any other diaconal ministries that may have been overlooked and rate them.

70. Ministry
71. Ministry

72. Ministry

73. Since its restoration, has the ministry of the diaconate turned out as you expected?

1. Very MUCKH SO ...uiiiii i e anes 15.5
2. Pretty mMUCKH SO ..t e 54.0
G e [0] o 1 w4 g Lo 11V PP 11.8
2 [0 e |6 o< 15.9
5. Much different ... 2.9

74. If you answered, not quite or much different please tell us in what way(s).

75. Do you feel the diaconal formation programs with which you are familar are adequate?

1. Yes, very satisfactory ..o 18.7
2. Yes, Ssatisfactory .ouvvii i 48.9
3. NO, NOt satisfactory....ccovveeiii i e 19.1
4. No, very dissatisfactory .......ocviiiiiii 5.0
5.1 really dont KNOW. oo e aes 8.3



77. How effective do you believe your role has been?

1. Very effective. .o 20.6
2. Somewhat effective ..ovvviiiiii e 64.1
3. Not very effective .o 8.3
N I = i =L o V2= 1.7
S e [0 1 o < T 12 5.2

78. If you answered not very or almost ineffective, please tell us why.

79. How much do you use the 1984 Guidelines on the Permanent Diaconate which were published
by the National Conference of Catholic Bishops?

1. VEry OfteN i e 9.5
2. Somewhat often ... e 19.5
G TS =1 e [0 o o RPN PP 29.5
4, AIMOSE NBV L it it 14.7
5. 1 haven't read these guidelines.........cccoiiiiiiiiiii i 26.8
80. To whom do you give an accounting of your supervision or direction/counseling of deacons?
3 R o T 1 1 1 37.3
2. TO the DISNOPD cuviiii i e eee e 21.3
3. TO the Pastor cvi 1.5
4. To the personnel board .......ccoviiiiiiiiiiii i i eeeas 1.0
5. To the director of the diaconate program ..........cccovviiiiininnnnnn. 35.4
6. Other (DesCribe)....uiiiiiiie i e aaneaas 3.5

81. Please briefly describe how (e.g., oral, written, scheduled, annually, etc.) you give this
accounting.

82. In general, how well do you feel deacons are trained to work with other leadership groups in the
parish?

1. VEry Well oo 15.8
2. Fairly Well ..o e 51.1
3. Somewhat POOrIY ..cui i e 20.0
T2 VA= Vo To Lo o |V P 4.4
5.1 really don T KNOW ...ooiieiiiii i e 8.7

83. What do you believe are the two most satisfying experiences deacons have?
84. What direction(s) do you think the permanent diaconate will take in, say, the next decade?
85. What direction(s) would you like to see it take?

86. In terms of the direction(s) you’d like the diaconate to take, what are the impediments you see



to this?

87. What added spiritual dimensions do deacons bring to the Church that weren’t there before the
diaconate?

88. All things being equal, in general, whom do you think would make the best director for
deacons?

I o 1= ] P 33.7
2. BiShOPS oot e 2.5
3. Religious brothers. ... e 2
2 S [T Lo T ERE =] 153 =T 4
S = A A 01T 0] T P 1.8
6. Permanent deacCoONS ....viiiiiii i i 41.3
/2 = £ 1 A=Y | PP 14.9
8. Other (descCribe) ....vviieiiii i e 5.3

89. All things being equal, in general, whom do you think would make the best
supervisor/counselor for deacons?

N o 1T = 44.0
2. BiShOPS oot e 1.4
3. Religious brothers.......coviiiiii e 4
2 S [T Lo T EJE =] 153 =T 4
ST = )V 1T ] 0 1= 1.4
6. Permanent deacCoNnsS ....viiiiiiiiii i 31.0
A O | o 1 A=Y | PP 14.9
8. Other (desCribe) ....vviiriiii e 6.5

90. Please briefly describe your choice.

91. Deacons promise not to marry if they become widowed. From your experience, do you think
their formation programs adequately teach the meaning of this rule?

1. Very adequately ..o e 16.9

2. Adequately .o e 29.9

3. DON T KNOW et e e 36.8

4, Inadequately...cccviiiii e 10.2

5. Very inadequately...ccooiiiiiiii e 6.1

92. Deacons sometimes speak of an “identity problem.” Is this generally true in your
experience?

I = P 42.0

93. If yes, what are the major reasons for this?



94. Does your role ever bring you into contact with the deacon’s family and wife?

1. Not applicable ..o e 1.1
A N[V =T .8
T 2= 1 = Y TP 8.8
Yo ] 1 =11 0 1 =TSR 32.6
O i 1= 1 56.8

95. In your experience, have the deacons’ ministerial duties ever conflicted with their family
obligations?

1. D0OES NOE APPIY veiiiiii i e 1.9
2 © 1 i /=Y o 9.5
3. SOMEIMIES it i e 6.8
A, RAIEIY ¢t e 48.7
T =Y 33.1
96. Have you ever been asked to counsel a deacon's wife?

R << 67.8
AR © ] g Tl o ] gl 71V ol I 17.1
3. AW LM it e 13.7
2 ] i /=] o 1.3
97. Have you ever been asked to counsel a deacon and his wife?

R N ST 76.2
AR © ] g Tl o ] gl 71V ol T 14.4
I AN =1V o | = 8.4
2 ) = o 1.0
98. What is your age of as your last birthday?

FAN Y] = = [T 54.3

99. How would you describe the work which occupies the largest portion of your weekly schedule,
e.g., teaching, parish work, hospital or social work?

100. If you work within a parish structure, which of the following best describes your position?

3 = 1] 0 87.9
2. ASSOCIAtE PASEON .ttt 2.5
3. Parish staff member......ccoiiiiiii 3.1
4. Other (describe) ....viiiiiii e 6.6

101. If you are a priest, permanent deacon or member of a religious community, for how many
years have you been ordained or professed? Check if none of these
FN Y7 =T [N T | = 27.1



What is the highest academic degree you have achieved?

1. Less than college degree .....cvviiiiiiiiiiii e 2.5
2. B.A., S.T.B., or other bachelor’'s .......cccoiiiiiiiiiiii 20.9
3. M.A. S.T.L., M.DIV., M.S., or other master’'s..........ceovvvvvviinnnen. 64.8
T2 I T T o = | 11.7
103. What is your predominant racial/ethnic background?

AN g or=T o 1Y 0 g =] o [or= o P 2
A O § [ or= 1] = o [P 93.7
G I 1] o = | o T 1.7
v\ = [ (V2SN 0 1< o (o= o I R 1.9
S AN 1= I P .6
6. Other (desCribe) ....vviiriiii i e 1.9

104. Is there any question you think should have been asked about the supervision of deacons,
but wasn't?

A National Study of the Permanent Diaconate
Sampling Procedures

Table 5 reflects the percentage of returns on the four phases of the national study of
permanent deacons.

Table 5
Sent out | Returned %
Deacons 9,000 5,369 60%
Wives 1,850 1,194 64%
Supervisors 1,719 533 31%
Parish Councils 1,716 600 33%

Rationale Behind the Diaconate Sampling

In Phase I, we received 5,369 returns. It is impractical to process all 5,369 returns when a

good random sample gives the same results, therefore 3,073 questionnaires were randomly picked



from the 5,369 returns. The margin of error for Phase 1 is no more than 3 +/- percentage points.
To ensure that African Americans, Hispanics, Asians, Native Americans, Eskimos, and Aleuts
were represented, any deacon in the 5,369 returns found to be of these cultures was included.

Hence, within the random sample, there is a selected sample of cultures other than white Anglos.

Phases 11, III, and IV drew their sample from addresses the deacons in Phase I gave for their
wives, supervisors, and parish councils.

In Figure 3, we have a nationwide picture of the actual number of questionnaires that were
returned from each diocese. It should be noted that dioceses that reflect no deacon returns do so
either because they don’t have the permanent diaconate (twenty-seven such dioceses exist), or
because they did not send in the names of their deacons. Also, a diocese may not be represented
because it has few deacons and the sampling missed them. Or it could be that the deacon removed

the name of the diocese on the returned questionnaire, making the diocese anonymous.

Figure 3

Archdioceses and Dioceses

30 Albany (N.Y.) 06 Biloxi (Miss.) 167 Chicago (Ill.)

01 Alexandria (La.) 05 Birmingham (Ala.) 56 Cincinnati (Ohio)
Allentown (Pa.) 06 Bismarck (N.D.) 41 Cleveland (Ohio)

06 Altoona-Johnstown (Pa.) Boise (Idaho) 05 Colorado Springs (Colo.)

13 Amarillo (Texas) 62 Boston (Mass.)

07 Anchorage (Alaska) 23  Bridgeport (Conn.) 16 Columbus (Ohio)

27 Arlington (Va.) 30 Brooklyn (N.Y.) Corpus Christi (Texas)

34 Atlanta (Ga.) 22  Brownsville (Texas) 08 Covington (Ky.)

14  Austin (Texas) 25 Buffalo (N.Y.) 02 Crookston (Minn.)
Baker (Ore.) 08 Burlington (Vt.) 35 Dallas (Texas)

44  Baltimore (Md.) 29 Camden (N.1.) 22 Davenport (lowa)

04 Baton Rouge (La.) 22  Charleston (S.C.) Denver (Colo.)

10 Beaumont (Texas) 18 Charlotte (N.C.) 11 Des Moines (lowa)

05 Belleville (IIl.) Cheyenne (Wyo.) 39 Detroit (Mich.)



Dodge City (Kan.)
24 Dubuque (lowa)
07 Duluth (Minn.)
El Paso (Texas)
Erie (Pa.)
10 Evansville (Ind.)
01 Fairbanks (Alaska)
Fall River (Mass.)
09 Fargo (N.D.)
13 Fort Wayne-South Bend
(Ind.)
25 Fort Worth (Texas)
Fresno (Calif.)
Gallup (N.M.)
61 Galveston-Houston (Texas)
14 Gary (Ind.)
Gaylord (Mich.)
Grand Island (Neb.)
Grand Rapids (Mich.)
02 Great Falls (Mont.)
26 Green Bay (Wis.)
Greensburg (Pa.)
18 Harrisburg (Pa.)
80 Hartford (Conn.)
10 Helena (Mont.)
09 Honolulu (Hawaii)
11 Houma-Thibodaux (La.)
Indianapolis (Ind.)
08 Jackson (Miss.)
18 Jefferson City (Mo.)
37 Joliet (Ill.)
02 Juneau (Alaska)
01 Kalamazoo (Mich.)
22 Kansas-St. Joseph (Mo.)

Kansas City in Kansas

04
06

24

23
10

14
39
21

09
04

35
47

60

65
37
12
19
20
15
35
14

Knoxville (Tenn.)
La Crosse (Wis.)
Lafayette in Indiana
Lafayette (La.)
Lake Charles (La.)
Lansing (Mich.)

Las Cruces (N.M.)
Lexington (Ky.)
Lincoln (Neb.)

Little Rock (Ark.)
Los Angeles (Calif.)
Louisville (Ky.)
Lubbock (Texas)
Madison (Wis.)
Manchester (N.H.)
Marquette (Mich.)
Memphis (Tenn.)
Metuchcn (N.J.)
Miami (Fla.)
Milwaukee (Wis.)
Mobile (Ala.)
Monterey in California
Nashville (Tenn.)
New Orleans (La.)
New Ulm (Minn.)
New York (N.Y.)
Newark (N.J.)
Norwich (Conn.)
Oakland (Calif.)
Ogdensburg (N.Y.)
Oklahoma City (Okla.)
Omaha (Neb.)
Orange in California
Orlando (Fla.)
Owensboro (Ky.)

32
27
33
31
49
09

06
16

10

32
30
57
30
10

09
08
59
06
55
(Minn.
18

17

59

22
31

Palm Beach (Fla.)
Paterson (N.J.)
Pensacola-Tallahassee (Fla.)
Peoria (Ill.)
Philadelphia (Pa.)
Phoenix (Ariz.)
Pittsburgh (Pa.)
Portland in Maine
Portland in Oregon
Providence (R.I.)
Pueblo (Colo.)

Raleigh (N.C.)

Rapid City (S.D.)
Reno-Las Vegas (Nev.)
Richmond (Va.)
Rochester (N.Y.)
Rockford (1Ill.)
Rockville Centre ( N.Y.)
Sacramento (Calif.)

Saginaw (Mich.)

St. Augustine (Fla.)
St. Cloud (Minn.)

St. Louis (Mo.)

St. Maron of Brooklyn
St. Paul and Minneapolis
)

St. Petersburg (Fla.)
Salina (Kan.)

Salt Lake City (Utah)
San Angelo (Texas)
San Antonio (Texas)
San Bernadino (Calif.)
San Diego (Calif.)

San Francisco (Calif.)



04 San Jose in California

58 Santa Fe (N.M.)
Santa Rosa in California
Savannah (Ga.)

11  Scranton (Pa.)

39 Seattle (Wash.)
Shreveport (La.)

13 Sioux City (lowa)

06 Sioux Falls (S.D.)

14 Spokane (Wash.)
Springfield in Illinois

14 Springfield in Massachusetts
Springfield-Cape Girardeau

(Mo.)

02 Steubenville (Ohio)

10 Stockton (Calif.)

16  Superior (Wis.)

22  Syracuse (N.Y.)

51 Toledo (Ohio)

49 Trenton (N.J.)
Tucson (Ariz.)

09 Tulsa (Okla.)

07 Tyler (Texas)

13 Venice (Fla.)

38 Victoria in Texas

55 Washington (D.C.)

10 Wheeling-Charles. (W.Va.)
Wichita (Kan.)

14 Wilmington (Del.)
Winona (Minn.)

23  Worcester (Mass.)

06 Yakima (Wash.)

17 Youngstown (Ohio)

Appendix C



Bibliographic Resources

Documentation

Paul VI. Apostolic letter, in motu proprio form, Sacrum Diaconatus Ordinem (General Norms
for Restoring the Permanent Diaconate in the Latin Church). Washington, D.C.: United States
Catholic Conference, 1967.

. Apostolic letter, in motu proprio form, Ad Pascendum (Laying Down Certain Norms
Regarding the Sacred Order of the Diaconate). Washington, D.C.: United States Catholic
Conference, 1972.
Committee on the Permanent Diaconate, National Conference of Catholic Bishops. Permanent
Deacons in the United States: Guidelines on Their Formation and Ministry, 1984 Revision.

Washington, D.C.: United States Catholic Conference, 1985.

Congregation for Divine Worship. General Instruction of the Roman Missal, English Translation
of the Fourth Edition (1975). Washington, D.C.: United States Catholic Conference, 1982.

Catechism of the Catholic Church, English Language Translation for the United States.

Washington, D.C.: United States Catholic Conference, 1994.

Recommended Reading List

The following books may prove useful to candidates for the diaconate, to deacons, and to diocesan

program directors.

Barnett, James M. The Diaconate, A Full and Equal Order. New York: The Seabury Press,



1981.

Brockman, Norbert, S. M. Ordained to Service: A Theology of the Permanent Diaconate.

Hicksville, N.Y.: Exposition Press, 1976.

Canon Law Society of America, The Canonical Implications of Ordaining Women to the
Permanent Diaconate. Washington, D.C.: CLSA, 1995.

Collins, John. Diakonia: Re-interpreting the Ancient Sources. New York: Oxford University
Press, 1990.

Deacon Digest. Green Bay, Wis.: Alt Publishing Company.

Echlin, Edward P. The Deacon in the Church: Past and Future. New York: Alba House, 1971.

Gregorios, Paulos Mar. The Meaning and Nature of Diakonia. Geneva, Switzerland: WCC
Publications, 1988.

van Klinken, Jaap. Diakonia: Mutual Helping with Justice and Compassion. Grand Rapids,

Mich.: William B. Eerdmans Publishing Company, 1989.

Kraus, Theodore W. “The Order of Deacon Revisited,” Touchstone, Vol. XI, No. 3, Spring
1996.

Kwatera, Michael. The Liturgical Ministry of Deaons. Collegeville, Minn.: The Liturgical Press,
1985.

Landregan, Steve. Speak Lord! Reflections on the Ordination Rite for Deacons. Washington,
D.C.: United States Catholic Conference, 1987.



Martimort, A. G. Deaconesses: An Historical Study. San Francisco: Ignatius Press, 1986.

McCaslin, Patrick and Michael G. Lawler. Sacrament of Service. New York: Paulist Press,
1986.

Committee on the Liturgy, National Conference of Catholic Bishops. Study Text III:

Ministries in the Church. Washington, D.C.: United States Catholic Conference, 1974.
Committee on the Permanent Diaconate, National Conference of Catholic Bishops. Foundations
for the Renewal of the Diaconate. Washington, D.C.: United States Catholic Conference,
1993.

Olson, Jeannie E. One Ministry Many Roles: Deacons and Deaconesses Through the

Centuries. St. Louis: Concordia Publishing House, 1992.

Osborne, Kenan B. The Diaconate in the Christian Church: Its History and Theology—A Look at

the Past and A Dream for the Future. Cleveland: Archangel Crusade of Love, 1996.

Shaw, Russell. Permanent Deacons, Third Edition. Washington, D.C.: United States
Catholic Conference, 1995.

Sherman, Lynn C. The Deacon in the Church. New York: Alba House, 1991.

Shugrue, Timothy J. Service Ministry of the Deacon. Washington, D.C.: United States
Catholic Conference, 1988.



Acknowledgments
We are indebted to Reverend Eugene F. Hemrick, director of research for the National Conference
of Catholic Bishops, Doctor James R. Kelly, professor of sociology at Fordham University, and
Deacon Samuel M. Taub, executive director of the NCCB Secretariat for the Diaconate, who were

responsible for the formulation of the study and the preparation of the final report.

Special thanks are due Bishop Dale J. Melczek who generously accepted the responsibility to serve

as manager for this project.



We are most grateful to the members of the National Conference of Catholic Bishops and the
Catholic Church Extension Society of the United States of America for the funding of the National

Study project, without which the study could not have been undertaken.

Thanks are given to Dorothy Kane, Mary Ann Eley, Ann Kasprzyk, Amy Kochel, Mei-Chu Lin,
Fengang Yang, and Yang Su of the Center for Studies in Religion and Culture at The Catholic
University of America, who were responsible for the data processing; and Dottie Titman and

Theresa Spinner, who assembled and prepared the final text.

Acknowledgment is made with gratitude for the encouragement, advice, and practical assistance
provided by Sister Sharon Euart, RSM, NCCB associate general secretary and, (now) Bishop Robert

V. Lynch, former NCCB general secretary, both of whom helped to bring this project to fruition.

Foreword

During his pastoral visit to the Church in the United States in 1987, Pope John Paul II addressed
the deacons of our country. The Holy Father told the deacons, ". . . you represent a great and
visible sign of the working of the Holy Spirit . . . I give thanks to God for the call you have received
and for your generous response." The response to which the Holy Father referred has been an
uninterrupted growth of the diaconate in the United States. The year 1994 marked the twenty-fifth
anniversary of the restoration and renewal of the diaconate as a permanent order in the Church,
open to both married and celibate men. Today deacons humber more than eleven thousand, nearly
twice the number of deacons in the rest of the Universal Church combined—a sign, indeed, of the

working of the Holy Spirit.

During June 1986, at Saint John's Abbey in Collegeville, Minnesota, the National Conference of
Catholic Bishops met in a special assembly to consider vocations and future church leadership. In

a presentation on the ordained ministry, Archbishop Daniel Pilarczyk said, "Unlike other ministers,



it is clear that we are not dealing with dearth in the permanent diaconate but with abundance. 1
believe that we do not yet know what that abundance means." In summarizing the ten days of
discussion, Cardinal Joseph Bernardin, referring to the discussion on the diaconate, said, "While the
experience of many is positive, a number of concerns was voiced. These include the identity of the
deacon, his effective incorporation into the pastoral ministries of the diocese and its parishes, a
danger of elitism and clericalism, the need for better screening and training. In light of the
comments made, I am convinced that we should seriously evaluate our experience. Such a study

would be helpful in determining future directions."

At the fall 1992 meeting of the National Conference of Catholic Bishops' Administrative
Committee and during the plenary meeting of the Conference that same fall, Archbishop Patrick F.
Flores, then chairman of the bishops' Committee on the Permanent Diaconate, presented a
summary report on the diaconate as a means of providing an account of his stewardship during his
three-year tenure as chairman. Both presentations stimulated questions about the diaconate that
reflected those enumerated by both Archbishop Pilarczyk and Cardinal Bernardin seven years
earlier. Thus it appeared that there were even more urgent reasons to consider undertaking the

study about which Cardinal Bernardin spoke with conviction in 1986.

A proposal to undertake a four-phase, two-year study of the diaconate in the United States was
approved by the Conference. Funding was secured from the National Conference of Catholic

Bishops and the Catholic Church Extension Society of the United States of America.

Over the course of two years, data were assembled based on the experience of deacons (Phase
I), the wives of deacons (Phase II), the supervisors of deacons in ministry (Phase III), and parish

and diocesan lay leaders (Phase 1IV).

The study project was initiated on January 2, 1994. The chairman of the bishops' Committee on
the Diaconate, Bishop Dale J. Melczek, generously undertook the responsibility to organize and

manage the study. He was ably assisted by members of the committee; the director of the



Conference's Office of Research, Reverend Eugene Hemrick; Dr. James R. Kelly, Department of
Sociology, Fordham University; and executive director of the Conference's Secretariat for the

Diaconate, Deacon Samuel M. Taub.

In December 1995, a summary report which included an analysis of the findings of this study,
conclusions drawn from the data, and issues for the future, was published and distributed to the

bishops of the Conference and diocesan directors of the diaconate.

While this activity was under way in the United States, the Holy Father authorized the
Congregation for the Clergy to devote its fall 1995 plenary assembly to the permanent diaconate.
In advance of this, on December 16, 1993, the prefect of the Congregation, Cardinal José Sanchez,
sent all diocesan bishops a ten-question instrument to gather worldwide data on the criteria for
selection of men for the diaconate; their formation; the apostolates in which deacons were
engaged; relationships with bishops, priests, and the laity; theological, juridic, pastoral, and

financial "problems" encountered; and structures and policy statements on the diaconate.

The Congregation for the Clergy plenarium was held from November 28 through December 1,
1995. Three deacons were invited from the United States, Europe, and Latin America to address
the Fathers of the plenaria on the experience of the diaconate in the particular churches of those
continents. Upon completion of their work, in the Sala Clementina of the Apostolic Palace, the Holy
Father addressed the participants in the plenarium. He thanked them for their efforts and their
intention to prepare a document concerning the life and ministry of deacons that would be similar
to that for priests, which the members of the Congregation addressed in their preceding plenary
session. The Holy Father foresaw that "it will be possible to offer providential practical guidance
following the Second Vatican Council's decisions (i.e., to restore and renew the diaconate). .. . I
encourage and bless your efforts, motivated as they are by a deep love for the Church and for our

brother deacons."

As we await the publication of the document of the Holy See devoted to the diaconate, we now



publish the final report of our two-year study, with the hope that these two documents will provide
the firm foundation for (1) the revision of our Guidelines for the formation and ministry of deacons,
and (2) the determination by the National Conference of Catholic Bishops, under the guidance of
the Holy Spirit, of future directions for this servant ministry in the Third Millennium, at the threshold

of which we now stand.

Most Reverend Edward U. Kmiec
Chairman

Bishops' Committee on the Diaconate
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